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Words From Leac

Under the global climate change circumstances, it is essential to establish a new

corporate culture grounded in sustainability principles.

In the face of global warming, carbon reduction has become a common challenge
for major countries and corporations worldwide. Taiwan has set a "2050 Net
Zero Emissions Target," and companies are actively responding to this global
trend through concrete actions. In response to the environmental issues caused
by climate change, Kuo Toong Co., Ltd. is taking proactive steps within its own
industry to develop water resource management. The Company strives to
minimize secondary pollution and reduce environmental impact in its engineering
and water treatment activities. Moreover, it is planning towards energy efficiency
and carbon reduction, formulating relevant policies and measures, including
carbon reduction targets, adoption of renewable energy, energy and resource
efficiency management, and innovative environmental protection technologies.
These efforts aim to decrease greenhouse gas emissions and realize energy
efficiency and carbon reduction goals.

We aspire to achieve minimal utilization of natural resources (energy
conservation), with a positive impact on society and the environment, embracing
the principles of circular economy. Following the path of net zero emissions and
related policies, we align with international trends to optimize the Company's
profitability. Aligned with the ESG (Environmental, Social, and Governance)
framework, we have consistently embraced environmental protection (E), social
responsibility (S), and corporate governance (G) as our core business principles.
Apart from environmental protection, we continually enhance corporate
governance systems. Rooted in the concept of giving back to society, we allocate
a portion of our annual budget towards social initiatives. Simultaneously, we
prioritize the welfare of our employees, ensuring that our profits benefit both
society and our workforce.

Kuo Toong Co., Ltd. specializes in the service and relevant products of water
resources. Regarding the “Water Resources Management” as company's core
competence and continuously develop core technologies. With an innovative
approach, sound operational style, strong determination, and a spirit of
innovation, the Company is committed to growth and robust development.
Upholding the fundamental belief in sustainable operation, and driven by the
collaborative efforts of all employees, the Company continually refines and
develops new techniques and technologies. These are applied throughout the
phases of public engineering planning, design, construction, and operation. This
includes methods such as minimizing the use of chemical agents, reducing energy
consumption, designing low-carbon and carbon reduction methodologies, and
standardizing construction processes. The Company is dedicated to contributing
to the future of the planet.

We aspire for Kuo-Toong Co., Ltd.s professional stature to be further
recognized by the engineering industry and water resources organizations.
While pursuing stable business growth, we also strive to fulfill corporate
social responsibilities by prioritizing green energy, environmental protection,
sustainability, employee welfare, and community engagement.
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About this Report

Kuo Toong International Co., Ltd (hereinafter referred to as “Kuo Toong”) focuses on the
operation of water resources relevant products and services. With the expanded operation
and the expectations of the stakeholders, start the sustainable development promotion and
review the environment and risks to combine the business strategies of sustainable operation.
The 2022 sustainability report (hereinafter referred to as “the report”) is the first issued
sustainability disclosure report. The report relevant information as shown below:

Disclosure Scope

Kuo Toong issues an annual Corporate Sustainability Report once a year. The report covers
all operational activities of Kuo Toong's operational sites and subsidiaries in Taiwan, disclosing
overall performance in the economic, social, and environmental aspects from January 1st
to December 31st, 2022. The main operational sites include the Kaohsiung Headquarter,
Xinyuan Complex, Penghu Seawater Desalination Plant, and Kuo Yang Company. No further
specific explanations will be provided in subsequent reports. Considering the completeness
and difficulty of information collection in the past three years, some information is primarily
based on the disclosure of data from 2022.

Last report issued in September 2022.

Current report issued in September 2023.

Regulation Compliance

Follow the UK AccountAbility Organization AA1000 Stakeholder Engagement Standards,
AA1000(SES) to conduct stakeholder Identification and implement the relevant information
compilation procedures based on the AA1000 v3 standard formulated on accountability.
Moreover, it is in accordance with GRI Standards disclosure released by The Global
Reporting initiative (GRI), carrying out management procedures for material sustainability
issues.

To consider the trend of sustainability disclosure and the measurement of investor's
expectations, regarding Sustainability Accounting Standards Board (SASB) as the core
disclosure information of the report, also the engineering and construction service industry
standards in the infrastructure field of SASB are used as the basis for the preparation of
the report. In addition, refer to the relevant trend and assessment of sustainability, some
supplementary issues will be disclosed.

Management Method

The data disclosed in the report, financial performance is based on the financial report
audited by the accountant. All financial figures are calculated in New Taiwan dollars, and the
financial data is disclosed according to IFRSs. Other data are self-compiling and statistical,
using the general numerical descriptions and rounding in principle.

All disclosed data and information in the report is provided by each competent department
and compiled through the report team. The finished report is sent to the heads of each
department and the corporate governance director for confirmation, and then submitted
to the chairman for approval to complete interior reviewing. In addition, the report is
commissioned by Legendary & Steadfast Accountancy (LSA) in accordance with Standards
on Assurance Engagements Bulletin No.1 of the Republic of China: Assurance Engagements
other than Audits or Reviews of Non-historical Financial Information, to conduct limited
assurance procedure. The assurance report is disclosed in the appendix of the report and
will be published on the official website.

Contact Information

If you have any questions about the report or any opinions for Kuo Toong, please feel free to
contact us via the following methods:

Address: No. 400, Mazu Rd., Xinyuan Township, Pingtung County

Tel: 07-5573755

Email: IR@kti.com.tw

Website: www.kti.com.tw
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Kuo Togng nternational CosLtd

1978/7/15

8936

Canstruction and pigeline indus try

Mo. 460, Maru Rd_ Kinyuan Township, Pingtung County
Taiwan and Ching

Hong, Ya-Man

Hong, Ya-Man

NT52.481 billion [3s of December 31,2022

MT43.792 bilion {In 2023)

338 people (asof Decembier 31,2022)

[ijManifacture and sale of large size prestressed concrete plpes, steel plpes. ductile iran pipes

[2iirstaliation of water pipes, including open-cil, jatking method, shietd pipelingsand
tinnaling pipelines constructions,

[A1Establishiment and operation of desalination, water purification plant, sewagd Inealmenl
plant and water recycling plant,

Taiwan Environmental Engineering Association [as superiisor)

Company History

Kuo Toong International Co.,Ltd (hereinafter referred to as “Kuo Toong”) was established in
1978, which specializes in design, manufacture and installation of large size water supply
and division pipes. The products include steel pipes and ductile iron pipes. We also offer
service of the design, manufacture and construction of water supply and division pipes,
no-dig jacking methods, tunneling pipelines, jacking construction, the specific mechanical
equipment and plant set up for desalination, water purification and sewage water.

In 2002, Kuo Toong was listed and traded in Taipei Exchange of the Republic of China.
Except for undertaking the design, manufacture and installation of large size water supply
and division pipes, it is also spanned on the business of water treatment and desalination. In
2004, we set up the first private desalination plant in Penghu. Through the actual operation
experience in the plant of decades to integrate the upstream and downstream equipment
technology of domestic desalination. Develop a desalination technology that belongs to Kuo
Toong which helped to solve the domestic water shortage problem day by day.

Kuo Toong has been adhering to steady operation, strong perseverance and innovative
spirit to provide various projects throughout Taiwan since its establishment more than 40
years ago. Our professional status has been unanimously recognized by engineering industry
and water resources organizations. In the future, we will continue with forward-looking
water-related projects and grasp various water resource initiatives promoted by the Water
Resources Agency of the Ministry of Economic Affairs, including the 10-year, 160-billion-
dollar investment in projects such as reclaimed water plants, new seawater desalination
plants, regional dispatch networks for water sources, artificial lake construction, capturing
subsurface flow water, reservoir silt removal, and other national strategic projects. Aligned

with the Water Resources Agency's initiatives like the "Pearl String Plan," and leveraging our
advantage in producing DIP and SP pipe materials, coupled with our specialized expertise in
pipeline construction, we are advancing in a multi-faceted manner to offer complete water
resource solutions. Beyond tasks such as sediment clearance and water conveyance (via
pipelines) for water distribution, water purification (filtration systems), and water generation
(desalination), our focus extends to wastewater treatment and reclaimed water application.
Moreover, given the impact of recent extreme climatic conditions, including fewer typhoons
resulting in uneven rainfall distribution across northern, central, and southern Taiwan,
the significance of water source development has grown. In light of this, our company is
committed to establishing water resources utilization modeling projects in the tidal section
of the Zengwen River and collaborating with the government to create new water sources.
This endeavor positions us as a comprehensive water resource solution provider and propels
us toward internationalization.

Milestones

Ko Togng Cement Praducts Co, Lid was -aamhmhqd,cnsagwﬂ intha design, manulactoneand assembly,
of concrete products, ate,, with a capdial of NTE 2 milllon dollsrs

In 1979 Build a factory by purchase land in Kinyoan and officially produced prestressed concrete noncylinder
n197S pipesand fittings of coated steel pipes lor water service {52 accessary )

Cbtained the qualification of water plpe contractor and officiatly produced Reinforced Concrete Mipes

(RS AR (RCP) Relnfarced Concrele Pipes lor Sewarage . Jagking Method LICP), and Reinlorced Contrite Pipe

e SteelJoints for Sewerage-Jacking Method (FCP loints)

In 1998 Passad 1508007 International Quality Assurance By Burvau ol Standards, Metrology and lnspection, MOEA
- ¥ n By

(B LU LM Changsd the company's nameinte Ko Tecng international Co., Ltd.”

In 2002 Thie stk was officially lsted on the Taipel Exchange

Set up the fizst private desatination plant in Penghy,

In 2005 Investad in Kiyu Desalination Co., LI, whade main business ore water oparabor and plping engineeding ¢te;

12008 . Thijoint ventlre Xinjiang Kuo Toong Plpeline Co, Lid., was officsally listed on the A-share market
I'I {code: D02 205] in Shenzhen in December.

Participated inthe  “Promote Srivate Parbickpation in the Cansteuction and Gperation Transler Plan of
Touten, Miaeli County (including Toufon Inteschange of Expressway] sewage sewor systom” of Miaoli
|_r| :_[f]ﬂla- ROvErnme Al Alse investad in Kud "":u!ng Enviranment Technn;ng-,- Co., Lid. whose mpin business bre
construction of Toufen sewage sewer system and its subsequant cperation and maintenance.
Oficially produced the ductiléiron pipes{DIR)

In 2014 Pregared subsidiarys establishment of Fullzn Taiming Cast Pipe Technology Co., Ltd. whick specializein
et i Ductileiren Pipes devaloparent fnChina,

0 Usind the wiorld's Erat elephant trunk dlvirsion steal pige mothod on “Fenpgwen Reservios Anti-=0 funnel
”.I 2" l? projed 1" and recehved the Public Construction Prime Qual-l:,l Awards by Ministry of Economic Affairs,

In2018 “Dashu Section Secand Pipeline Project of Nanhun ﬁa';u-pl"ng Lévaling Pipelina™ \was réceived the Excellent
n Construction Award by Watdr Resolrces Agency, '

In 2019 “finmen Desalinatian Plant Improvement and Expansion Prajoct” wasrecelved the Excellent
n Construgtion Award by Water Resources Agancy

Tomeet the water shortage in Taiwan, Kuo Toong joined drought-resistant national team tecomplite
Hsinchd emergency desallnotion 3.000CM0 vnitand Taichung constructhon site of emergency growndwaber
wall treatment project.

Huo lei,?ﬁh: and its wibskdiar A1 ] Ynng E el roiimictit ‘ﬁ'hl‘lﬂ|uf_‘f Co,, Lid, “won thé Privite Team dward
and Charity Award o~ The 19th Golden Thumb Awards Far PFEPT |

in 2021

Obtained the "Zengwen River Tidal Reach Water Respurces Utilization Madeling Mant Constroction Progect”

22 it reEt
in 2022 and engapgad in government-led water soure development initiatives



Organization structure and responsibilities

Kuo Toong possesses a comprehensive operating structure which divides the rights and responsibilities very clearly of organizations. The Board of Directors make business decisions of the
company, and the general manager is responsible for managing the overall execution. The subordinates are subdivided into different departments and arrange senior executives to supervise

daily operations for implementing the decentralized management and dedicated assignment.

Responsibilities

» Formulate the company's operating philosophy, strategy, and goal

+ Approval and supervision of investment business
+ Planning and supervising various operations of corporate governance
+ Maintain public relations and corporate image

Chairman's
Office

* Implement the operating goal
+ Assessment and execution of investment business

General « Assessment, analysis and improvement of company's operating performance
Manager's « Implementation of goal management and hierarchical accountability,
Office including rewards and penalties

« Supervise the execution of company's quality, environmental safety and
health plans

* Planning, execution and improvement of auditing internal control system
* Ensure all operations comply with the laws and company's interior regulations
and assist in improving operational performance

Audit Office

+ Deal with general administrative affairs and company-related stock affairs
» Operation and discussion of the Audit Committee and the Board of Directors
» Comprehensive management of HR regulations, recruitment, compensation,
labor and health insurance, organizational development, education and
Financial & training and labor relations and other related affairs
Administrative . procurement of bulk raw materials and fixed assets and setting contracts to
Department control
+ Analyze the accounting affairs and manage abnormal operations
« Financial funds division and management
« Integrate Information system, information security training and maintenance,
management and maintenance for machines

+ Construction assessment and supervision of undertaking relevant projects

* Relevant affairs of construction business development, expansion, planning
and construction drawing manual

» Comprehensive management of construction quotation, contract, quality,
progress, cost, contract out and tender

« Cost control and construction quality audit, assessment of various construction
methods and account management results

+ Annual budget assessment and immediate revision

* Manage and assign on-site personnel

Pipeline

Construction
Department

+ Collect and analyze the market information, sales development, expansion
and planning
» Manage quotation, signing, sale contracts, tracking raw materials and finished

Sales
Department

Research &
Development
Department

Xinyuan
Complex

Overseas
Department

Environmental
Engineering
Department

product delivery, controlling customer payment methods and accounts
receivable

Analysis of market cost, competitiveness and sales cost

Annual budget assessment and immediate revision

Research and development of raw materials, products, production process,
methods, production equipment and mechanical equipment

Assist each department to implement research results, training company's
interior personnel

Product manufacturing control, quality control, production management,

raw material purchase control, factory affairs management, access control
Purchase, management, and maintenance of the factory, office and production
equipment

Control the labor cost and material cost, formulate and analyze the cost
structure

Safety and sanitary protection, ISO system maintenance and improvement,
production line planning improvement

Overseas business development, expansion and planning
« International trade business
Control overseas investment business and subsidiaries

Relevant affairs of environmental engineering business development,
expansion and planning

+ Comprehensive management of environmental engineering quotation,
contract, purchase, quality, progress, cost, construction, contract out and
tender

* In charge of water plant's construction maintenance, supervision and
monitoring related business
Operate and supervise the desalination plants and sewage treatment plants
Comprehensively manage water affairs design, construction supervision,
construction and professional technology development, technology research
and development, assessment and execution of introduction and other related
development affairs.

+ Cost control and construction quality audit, assessment of various account




Participation of Associations and
External Organizations

Kuo Toong strengthens understanding of industrial trends,
market information and laws by participating in industry
associations to communicate with peers, enhancing
cooperation with other organizations to promote service
competitiveness and industry influence.

Participated associations in 2022 are listed as follows:

Kuo Toong

Kuo Chuang

Association Member Director
Taiwan Underground Pipeline Engineering Association v
Taiwan Water Pipe Engineering Industries Association
Taiwan Electrical Contractors Association
Taiwan Environmental Engineering Association v

Chinese Taipei Society for Trenchless Technology

Taiwan Sewerage Association

Water Industry Development and Promotion Association

Kaohsiung Chamber of Industry

Taiwan Association of Machinery Industry

Taiwan Foundry Society

Pingtung Chamber of Commerce

Chinese Taiwan Water Works Association

Northern Taiwan Occupational Safety and Health Promotion Association
f Construction Industry

Southern Taiwan Occupational Safety and Health Promotion Association
of Construction Industry

Central Taiwan Occupational Safety and Health Promotion Association of
Construction Industry

Taiwan Underground Pipeline Engineering Association

Taiwan Water Pipe Engineering Industries Association

Taiwan Electrical Contractors Association

Taiwan Environmental Engineering Association

Taiwan Casting Industry Association

Chinese Taiwan Water Works Association

Northern Taiwan Occupational Safety and Health Promotion Association of
Construction Industry

Central Taiwan Occupational Safety and Health Promotion Association of
Construction Industry

Taiwan Regional Engineering Contractors Association (A Class)

Northern Taiwan Occupational Safety and Health Promotion Association
of Construction Industry

Southern Taiwan Occupational Safety and Health Promotion Association
of Construction Industry

Central Taiwan Occupational Safety and Health Promotion Association
of Construction Industry

LI (R Q[ (L L [ L (LS [f[]L | [|S (LS [L [ |&g|<




1-2 Introduction of Pro d

Type of product and service

Kuo Toong's primary services encompass the manufacturing and installation of pipes, water treatment construction, and seawater desalination.

1. Manufacturing and installation of pipes

discharge pipes and other water pipes etc. Pipe installation includes installation, contracting project and conducting construction of tap water diversion system, hydraulic
conveying system, diversion system of industrial parks and sewage and rainwater sewer system, etc. Taiwan's social economy has relentlessly developed in these years; the
national quality of life also continued to improve. Whether it is industrial water or people's livelihood water, there is an increasing trend. However, the distribution of water
resources in Taiwan is originally uneven and therefore water scarcity often occurred in some areas. In addition, economic development concentrated in certain areas, resulting
in water demand being rapidly increased in some areas as well. All kinds of conveying pipes produced by pipe manufacturing industry are applied in these water system
constructions. Therefore, pipe manufacturing and installation is not only an infrastructure for people's livelihood, but also an essential industry for promoting domestic
economic development and improving people's quality of life. Kuo Toong has a comprehensive industrial layout, which can manufacture large size concrete pipes, pre-stressed
concrete cylinder pipes, steel pipes and ductile iron pipes. We are one of the few professional domestic pipe manufacturers and contractors, also a piping factory with vertical
integration.

Hydraulic Design
Pipe Design
]
Sand, rock, Socket type steel Steel Coil Steel plate Scrap silicon steel
cement l 1
anding Rolling and forming of steel P :
l Exp: g lined cylinders Rounding Melting
Mixing $ Vertical grouting Automatic welding Centrifugal Casting Pipe
Longitudinal and steam curing 1
reinforcement 1
v Automatic internal and external sandblasting Cement lining
Centrifugal I
grouting 1 l 1 ﬁ
Webbing Horizontal Vertical Winding Epoxy resin ; i Retaining ring ili
Winding coating Heating Grouting welding Drilling
Centrifugal grouting Horizontal Vertical shotcrete PE fusion Coating Grouting Coating
1 shotcrete 1 l"i‘g l 1 1
Concrete pipes for Steel liner free Prestressed concrete Polyethylene DIPfor  DIP for Strai
' . . ight
launching prestressed pipe with steel liner Ste.ethlpqe Covered Advaln;_l "9 propulsion Pipe
Common concrete pipes  concrete pipe Straight Pipe  Steel Pipe Steel Pipe
] | | | ] ]
Buried pipe of  Advancement of Shield of Tunneling of
construction construction construction construction
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2. Water Treatment Construction

Water treatment construction mainly includes three parts: water purification, sewage,
reclaimed water. In addition to the management of treatment plant, it also includes relevant
connecting pipeline constructions and subsequent operation works. As civilization advances,
human demands for living conditions have become more stringent, and a well-developed
sewage and drainage system has become a crucial benchmark. When assessing national
competitiveness, the IMD World Competitiveness Ranking utilizes the "public sewage and
drainage coverage rate" as an indicator of "health and environment". Therefore, enhancing
the overall sewage treatment rate contributes to elevating the country's image and
competitiveness. Since 1992, the Ministry of the Interior has consistently introduced "Sewage
and Drainage Six-Year Construction Plans," with the completion of the fifth phase in 2020. In
July 2020, the Executive Yuan approved the sixth-phase construction plan for the years 2021
to 2026, allocating a budget of 106.8 billion NTD. The aim is to elevate the public sewage and
drainage coverage rate from 36.17% to 46% and increase the overall sewage treatment rate
from 55.9% to 72%.

c

o
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S PAC Chemical Control Total Sedimentation Turbidity Total Recycle Turbidity
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= PAC Prechlorination Clz Prechlorination Cl2

5

a

3 (st Total Recycle Gate Open Level
AN = i FETTERTEEE S e A 100%

Raw Water
Regulation Basin

Raw Water Turbidity Flow Meter S00mm
231 NTU oCMD
Raw Water Cumulative Flow
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Operation Management Introduction to Processing Flow

Inflow
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Sedimentation Tank

Sludge Thickener

L i
Disinfection and Creek
Release Channels
Watering flowers
and trees
| Duist suppression
i Flushing water

Quick Filter Shngs
Equipment mm e

Cleaning
and heat
treatment




3. Seawater Desalination

Kuo Toong is one of the few domestic manufacturers with actual operation performance in desalination. It has been dedicated to the establishment, operation and management of desalination
plants since 2004, and has continued to supply stable local water resources. With the experience in pipe manufacturing and installation in many years, the advantages of short construction time
for desalination plants, high efficiency for using energy, successful operation in severe salt damage environment, green production process without using chemicals and extension of reverse
osmosis membrane's life, Kuo Toong has the best niche to compete with Taiwan's desalination market, because of its proficient management and capability to design desalination equipment.

As of today, the development of desalination technology can be mainly categorized into two major types: distillation and membrane processes. With the advancement of membrane technology,
the cost of desalination has been decreasing. Coupled with the increasing scale of seawater desalination plants, Kuo Toong gains advantages in the following aspects: (A) High Efficiency
Energy Recovery: The energy recovery system adopted by the company has no moving parts, eliminating wear issues and achieving energy recovery rates of over 97%. (B) Reduced Energy
Consumption: Since 2004, the actual power consumption of the core equipment in the desalination process has been 1.81 kWh per ton of water, significantly lower than the international
standard of 3 kWh per ton of water. Kuo Toong Penghu Xiyu Desalination Plant, with a capacity of 750 cubic meters per day (CMD), including the peripheral equipment, consumes 2.88 kWh
per ton of water for the entire facility. Excluding the peripheral equipment, the main desalination unit consumes an average of about 2.65 kWh per ton of water. This is significantly more
energy-efficient compared to other desalination plants in Penghu, which consume over 4.2 kWh per ton of water on average. Kuo Toong's seawater desalination plant can be regarded as the
most energy-efficient desalination plant in the country. (C) Cost-effective operational savings: The equipment utilizes Duplex stainless-steel material with a 15-year lifespan, resulting in no
reset costs. The compact equipment design requires less space, leading to construction cost savings. (D) Environmental compliance: Kuo Toong's desalination plant adopts a simple process and
physical water treatment methods, avoiding the use of chemicals, preventing pollution, and eliminating the production of chemical sludge. (E) Self-developed pump equipment: The company has
developed energy-efficient pumps that improve pump performance, reduce maintenance time, and minimize downtime losses. (F) Self-developed automatic control system: This system enables
the automation of desalination equipment and remote control, enhancing system reliability. (G) Independent operation and maintenance: Desalination plants are often located in remote areas
where maintenance personnel and tools may be scarce. Thus, after the completion of the desalination plant, operational management became the most significant challenge. To address this,
Kuo Toong has developed a self-reliant operation and maintenance management approach. This approach allows for in-house maintenance of water quality instruments, operational machinery,
control and electrical equipment, ensuring stable water quality and equipment performance with minimal maintenance costs.
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Product Certification

Kuo Toong has introduced the ISO quality management
system since 1998, and passed the 1SO 9001:2015
verification which is valid until 2025 in 2019, continued to
implement ISO 9001 internal and external audits to maintain
the effectiveness of the management system, ensure
compliance with organizational strategies, and improve
relentlessly to achieve goals.

The design and manufacture of pipes in Kuo Toong are
100% complied with each standard of the Republic of China
(CNS standards). CNS has a regulation for specific size and
materials of pipes due to the consideration for product safety,
and only allows 2% difference. In order to reduce the use of
materials, the pipe structure cannot be improved on our own
or the compositions of production process cannot be adjusted
to change its product life. In addition, the discharge from the
desalination plant and water purification plant meets the tap
water standard, and the sewage treatment plant meets the
local effluent standard.

CNS Standards

Catagory

Cast Iron Pipe CNS 10808

Cast lron Pipe

Fittings CNS 13272

Steel Pipe CNS 6568

Steel Pipe

Fittings CNS 6666

Sale District

Kuo Toong's main service are the design, manufacture, sales and installation of large size water supply and division pipes. The
major sales targets are the public institutions engaged in water resources projects and constructor, construction company of
private projects. The revenues divided by district over the years are as follows, and the export amount includes the sales made
locally by the subsidiaries in China.

Amount of Revenue Over the Years by Product (NTS thousands)

B - 163,038
In 2022 sap23 1111849 1,580,728 1345 BETEIEEAT
| 123,102
In 2021 27,926 2441467 LR34 36T 1560
: = 113,902
In 2020 13554 2,305,427 BIESSS B4
109,674
In 2019 2.514 1,919,936 VATEETS a0
76,3593
In2018 3386 2,499,546 2,017,082 76052 NS 0
Steel Pipe Ductile {ron Pipe 0 Contracted Construction
Salt Waterand Fresh Water M Ogeiation Mantenance B Others

Amount of Revenue Over the Years by Area (NTS thousands)

102022 [/ om0 54 sasn | W
2021 | Bsseas | aszzes | I I
In2020 |Fssaoh 660812
In2019 1,234,394 esoso 735 I
In2018 | 1,214,334 657,050 TANE 1,880,590

B Domestic Sales-Southern Area

Domestic Sales-Central Area
M Eiport Sales

Domestic Sales-Northern Arga

Bl Domestic Sales-Eastern Area
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1-3 Operation Overview

Operational Strategy Financial Performance

The consolidated revenue of Kuo Toong in 2022 was NT$3.792 billion, which has decreased by 17.95% compared to
consolidated revenue of NT$4.621 billion in 2021. This decrease is mainly attributed to the fact that Kuo Toong no longer had
control over its subsidiary, Fujian Taiming Cast Pipe Technology Co., Ltd., starting from May 5, 2022. As a result, the subsidiary's
revenue was no longer included in the consolidation from that point onwards. The relevant information on the financial

Through streamline production control, Kuo Toong has
effectively reduced inactive time of semi-finished products
in process of the production. It's not only can lower the
production time costs and manufacturing costs but also

increase daily production. At the same time, continues to
strengthen materials, expansion of pipe fittings and water

performance of Kuo Toong over the years (Unit: NT$ thousands) is as follows:

o various projects. In ovden 5 enure the Gl we fave In2018 | In2019 | In2020 | In2021 | In2022
998 and has Implementad cualty fre of the production, | REvenUe 4,873,679 3,825,565 | 3,708,311 4,621,035 3,791,723
;:Zf;ﬁ;’tﬁiaarfdcferli?iifz;@f22355;?233323?!@;?32 Cost 4,026,723 3,123,532 | 2,866,660 | 3,552,571 | 2,686,939
choughtoresistant pan in Febrsary 2022, The contairerized T 382,848| 333,021| 474,835 472,657 304,601
ature is advantageous for the iternations! business | NetProfit 464,108| 369,012| 366,816| 595,807| 800,183
o e ense | (104,373)| (75,962) | (149,553) | (104,644)| 30,914
NetProfitBeforeTax | 359,735| 293,050| 217,263| 491,163| 831,097
Tax Expense 108,808| 39,010 102,438| 164,126| 209,095
Net Profit After Tax 250,927| 254,040| 114,825| 327,037| 622,002
Other Comprehensive | (50,237) | (146,550)|  9,661| (12,244)| 66,890
Jotal Comprehensive | 200,690| 107,490| 124,486 314,793| 688,892
Earnings Per Share (Basic) 1.01 0.81 0.50 1.81 2.52
cmployeeWagesand | 406,421| 435,663| 426,255 468,899 366,836
Deape; and interest 98,426| 153,461| 143,181| 160,208 183,232
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Customer Service

Kuo Toong adheres to the management philosophy of providing products that meet customer requirements, continuous improvement of quality, effective reduction of cost control, and efforts
of all employees in environmental safety. All employees aim at "meeting requirements and satisfying customers" to ensure that the diversified needs of customers can be effectively realized,

thereby continuously improving customer satisfaction.

Customer relationship management is an important part of the sustainable operation of the enterprise. In order to understand the valuable opinions of customers, Kuo Toong through the”
Customer Satisfaction Survey” after the pipe project is ended to facilitate customer's direct feedback, and summarizes customer concerns irregularly to ensure their needs are addressed. The
customer satisfaction survey is investigated in 4 items, including quality, service, delivery date and others. In 2022, we got a score of 91 on customer satisfaction survey, the quality items score
was higher compare to the previous two years. This improvement can be attributed to Kuo Toong's response to the increased demand in recent years. The company recruited and trained new
personnel, enhanced equipment maintenance, increased production capacity, and maintained product quality. Starting from 2022, regular monthly quality meetings have been held at the end
of each month to review product yield and address vendor-related issues across different departments, aiming to enhance product quality throughout the factory. Other aspects showed minor
differences compared to previous years, all in line with customer requirements and expectations.

Customer Satisfaction Survey Over the Years- Divided by Product (DIP * Steel Pipe * One Batch of Accessories)

_.\_\

1. Quality 2. Service 3. Delivery Date 4.Others === Total Average
/._‘-‘"l T o,
\38) —(21) (21) (23)
38 33 = 37 s, 36
28 26 27 27
14 14 13 13 14 13

14 14

In 2019

In 2020

In 2021

in 2022
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2-1
Environmental Impacts of  Financial Indicators Exposed Information in 2022
Project Development

The tenders undertaken by Kuo Toong are all inviting tenders from the government. The tender unit will according to the estimated demands of cases to conduct an environmental assessment
in compliance with the regulations first to ensure that whether it will cause a significant impact on the surrounding environment. Normally, issued tender will be conducted only after passing
the environmental assessment by the competent authority, then Kuo Toong will write a tender cover letter based on the relevant documents explaining the construction procedures for
environmental assessment.

Before submitting tenders, it requires to review the tender documents for understanding its responsibilities and obligations, and then conducts various assessments. The content of the
assessment includes whether the characteristics of the tender suitable for the company, the contracting capability, the location of the project, the credit and understanding of the subcontractor,
the market conditions and the long or short construction period. For the projects after the internal assessment for tendering, the construction unit will conduct a survey on the site and fill in the”
on-site survey report”. The head of the business department may apply for dispatching personnel from other departments to participate in the project depending on its scale and characteristics.

After won a tender, there will be an inspection point during the construction period which is submitted by Kuo Toong. The tender unit will also hold regular meetings to inspect the construction
quality and various regulations. If there is a discrepancy between assessment of the tender and company's identification, an environmental impact comparative analysis table will be issued to
the tender party for confirmation.

In 2022, one of the projects that was awarded to the company is the "Zengwen River Tidal Zone Water Resource Utilization Model Plant Construction Project.” Before the tender opening,
the development unit shall apply for environmental assessment entrusted by its agency in accordance with the Environmental Impact Assessment Act. The assessment items contain the living
environment, natural environment, social environment, economy, culture, ecology, etc. Through professional judgment by the review committee, experts and scholars, various opinions from all
parties and development unit, it was determined that there was no risk of the relevant items listed in the Environmental Impact Assessment Act. Then, Kuo Toong would obtain the tender to
carry out the construction according to the contents stipulated in environmental impact statement.

The above-mentioned project involves conducting relevant tests and experiments in coordination with the client during the construction and water production process at the model plant. This is
done to ensure the quality and quantity of water, as well as to assess the actual production costs and review the results of subsequent utilization planning. The goal is to enhance the safety and
quality of water production in the Zengwen River Tidal River Section, improve supply stability, and increase user acceptance. The knowledge gained from this project will serve as a reference for
future developments and applications of water resources in various regions of Taiwan.

In the past five years, Kuo Toong has not been fined for environmental pollution incidents except for cases where administrative procedures were inadvertently violated, resulting in violations of
the Environmental Impact Assessment Act and the Water Pollution Control Act.
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2-2
St ru Ctu ral |ntegrity Financial Indicators Exposed Information in 2022
& Safety

Kuo Toong's primary services encompass the manufacturing and installation of pipes, water treatment construction, and seawater desalination. Among these, the manufacturing and installation
of pipes includes various large size concrete pipes for water supply and division, pre-stressed concrete cylinder pipes, steel pipes and ductile iron pipes and other water pipeline projects. On the
structural integrity and safety issues, only water pipeline projects in the service are applicable to this disclosure indicator.

According to the characteristics of each project contract, the quality management standards of construction works is established as the basis for carrying out the quality control, thereby the
project can be implemented in accordance with regulations. The content of the quality management standards of construction works includes construction and management items, management
standards and records, inspection timing, method and frequency, unqualified handling. Each content has a detailed definition and description, so that the quality control of each construction
stage is clearly complied. The overall quality management can be mainly divided into material inspection and construction inspection:

1. Material Inspection

The materials used in the project must pass the inspection (test) before they can be used. The inspection or sampling inspection report issued by the laboratory should be complied with the
requirements of CNS 17025 (ISO/IEC 17025). After reviewing and evaluating the test report, the supervisory unit will inform contractors to cooperate with the follow-up works, and notify
sponsor institution for future reference as proof of acceptance.

2. Construction Inspection

The key items of construction quality inspection include construction quality control planning, self-inspection procedures and self-inspection operating contents. Construction's quality
inspection standards are implemented in accordance with the quality management standards complied in the contract. While the construction plan is approved by the engineering division, the
field director will cooperate with the quality control personnel to implement self-inspection under the construction by quality control methods such as checking, measurement, metering and
monitoring. It should be filed an application for construction inspection when the partial works of a single project are completed, so that quality control engineer would handle the inspection
with the engineering division together on the arranged date. Based on the inspection results, the supervisory unit will determine and report whether there are defects in the ongoing or
completed project that need to be improved, then evaluate and review by the sponsor institution again to fixed the defects before the subsequent construction work can be carried out.

Kuo Toong is very strict in terms of construction quality and process. There was no reconstruction related to defects and security happened during the construction stage or warranty period of
the project in 2022. Also, there was no associated reconstruction costs incurred and no legal actions arising from reconstruction due to defects or safety issues.
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2-3
Workers’ Health
and Safety

Financial Indicators Exposed Information in 2022

industrial safety risks, and conducts on-site inspections under the construction of contractors
entering the factory to check whether they have worn protective gear or not, also require a self-
inspection after leaving the site. The construction site requires the on-site workers (including
contractors) to follow the sponsor institution's occupational safety and health regulations and
requires the supervisory unit to conduct irregular audits as well. In the past two years, Kuo

In order to strengthen the improvement of safety awareness and reduce safety risks at the
workplace, Kuo Toong formulated the” Safety and Health Work Rules” in accordance with the
Occupational Safety and Health Act, which stipulates that all personnel (contractors included)
who enter the factory should abide by them. The industrial safety unit regularly conducts
daily factory inspections. If any abnormalities are found or do not conform to the established

procedures of the operation, it would immediately require the execution to modify. Besides
that, there are also irregular inspections, if any defects are found, they will be recorded in the
inspection form to confirm the on-site occupational safety risks. The defects will be issued
to all supervisors and the industrial safety promotion contact of each department after
reviewing, thereby drawn up an improvement plan to be implemented by the competent
unit. For the management of emergency response, all departments are required to fill in the

' | ' r ! is a potential hazard affecting employees. In QA Miagenent Cdiscation snd Tsining or ! 4
record form to report the near-misses that occurred in working environment as a basis for  grder to prevent major occupational disasters, | ublic werks
subsequent review and improvement. education and training and health examinations | Stpervisary Safety Education and Training S
Added key points such as maintenance and inspection of machinery, equipment or appliances  are carried out regularly. Eliminate potential | thefire prevent manager 1
and safety rules for various operations to prevent occupational accidents, ensure the safety  hazards through autonomous management [ ;

.. . . . Quality Managemornt 1

and health of all employees, and carry out automatic inspection effectiveness. The automatic  mechanisms, and publicize standard operating i =
inspection execution unit implements the "occupational safety and health automatic  procedures for industrial safety accidents |77/ g
inspection plan”, and the inspectors select the appropriate method according to the  to reduce injuries and losses. We have held | Forkiit £ L
inspection items to carry out "regular inspection” and "key inspection". If outsourced regular  various safety-related courses every year to | Spetinliznd Perinnne for Wastewaior 4
inspection or overa‘ll ir.1$pection i§ required, th'e manufacturer's §tandard inspection.form shall promote employees' safety awareness and :ﬂe::‘meni.l . T =
include the essential inspected items according to the regulations, and have a reinspection  jmplementation of work safety behaviors jn | L T cautindl Sty andialts Card)
and signature by the supervisor or agent of the inspection unit to make it an effective  the factory. In 2022, there were 10 training | oo fons s #tand 4
automatic inspection record. programs implemented in total, and 34 people | Gecupstionsl Safety Management Persanncl 4
For the safety management of suppliers, Kuo Toong arranges contractors to participate safety  have completed the training. T 34
education and training 1 to 2 days before entering the site, informs them of hazards and il B -

Toong has no industrial safety accident happened of contractors.

Strengthen Industrial Safety Awareness

The noise of the production line of Kuo Toong

Training Course
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Disabling Injury Overview Over the Years

The statistics of disabling injuries of Kuo Toong over the years are as follows: The data is
based on the monthly declaration of occupational accident statistics (excluding commuting
traffic accidents). There have been no occupational injury and fatality incidents in the
past two years. In 2022, there were no disabling injuries and no instances of occupational
disease were reported.

| Disabling Injury Related Data | 102020 | 1n2021 | In2022
Annual Working Hours 518,218.5 | 539,915.0 | 551,935.4
Number of Deaths = - -
Employees | Number of Severe Disabling Injuries 1 - -
Disabling
Injury Related | Number of Near Miss Injuries - - R
Data
Number of Lost Workdays 15 - -
Number of Recordable Incidents 1 = -
Fatality Rate of Occupational Injuries - - -
Disabling Injury Severity Rate 0.39 = -
Employees | Total Recordable Incident Rate(TRIR) 0.39 - -
Disabling i
Injury Near Miss Frequency Rate(NMFR) = . -
Indicators .
Lost Workday Incidence Rate 5.79 - -
Disabling Injury Frequency Rate(FR) 1.92 - -
Disabling Injury Severity Rate(SR) 28 - -

Note 1: The calculation of the indicators does not include traffic injury incidents, which is in accordance of the”
Regulations of the Examination of Injuries and Diseases Resulting from the Performance of Duties by the Insured
Person of Labor Insurance”. The disabling injuries do not include minor injuries that should be notified within 8 hours.
Note 2: Fatality Rate of Occupational Injuries= Number of Deaths Caused by Occupational Injuries x 200,000 + Annual
Working Hours

Note 3: “Number of Severe Occupational Injuries” refers to injured workers are not able to be recovered (e.g.,
amputation) or not able to be recovered within six months to the health status before injured. Disabling Injury Severity=
Number of Severe Occupational Injuries x 200,000 + Annual Working Hours

Note 4: Total Recordable Incident Rate (TRIR)= Number of Recordable Occupational Injuries x 200,000 + Annual
Working Hours

Note 5: “Number of Lost Workdays” refers to the number of days that injured workers are temporarily (or permanently)
unable to return to work, excluding the day of injury and the day of returning to work, but should include the number of
days in between (Sundays, holidays or shutdown days of business unit) and the number of days of any inability to work
due to the disaster after resumption of work;” Number of Recordable Incidents “refers to the number of people covered
by the statistics of the aforementioned injured people (those who lost more than 8 hours of work) ;

Note 6: Near Miss Frequency Rate (NMFR)= Number of Near Miss Injuries x 200,000 + Annual Working Hours

Physical and Mental Health

Kuo Toong is committed to offer employees with safe and comfortable working environment,
promoting health information from time to time to deliver the employees with correct health
education knowledge. Employing medical personnel in accordance with Occupational Safety
and Health Act, regularly provide on-site health services and management, occupational
diseases prevention and health promotion for 2 to 4 hours per week to protect labor health.
We also conduct high-standard health examinations and cancer screenings on a regular basis,
fully subsidizing the health examination for the employees conform to the regulations, and
new employees are subsidized for a basic health examination. Additionally, we offer one-on-
one health consultations to safeguard the physical and mental well-being of our construction
personnel.

After receiving the heath examination report, nurses stationed at complexes will carry out
classification management according to the health examination results. For employees with
abnormalities in Three Hypers (hypertension, hyperglycemia and hyperlipidemia) will have
a continuous follow-up, and arrange medical personnel to provide consultation with the
employees in the factory, and offer health education from time to time for helping improve their
health.

COVID-19 Pandemic Control

In response to the COVID-19 pandemic, Kuo Toong strictly follows government regulations,
providing timely updates to all employees and continuously promoting personal health and
preventive measures. We have implemented daily temperature checks upon entry, formulated
fever reporting procedures, and distributed rubbing alcohol to disinfect across all facilities.
While lunch is served, masks must be worn all the way before eating, and the distance between
seats is enlarged to avoid possibilities of infection.

Promotion of Labor Health Service Plan

Kuo Toong handles health protection and promotion in accordance with the law, promotes
various labor health service guidelines stipulated by the Ministry of Labor. As for the health
protection plan for female employees, it has to evaluate the impact of the work on the mother's
health if the employee is pregnant, and assist in taking health interviews and related health
education information. In addition, Kuo Toong has established breastfeeding rooms at its
facilities for female employees who need it.
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2-4
Lifecycle Impacts of
Buildings & Infrastructure

The projects undertaken by Kuo Toong pay attention to

whether there are green building requirements proposed
by the tender unit, and would carry out the implementation
according to the content of the tenders. The green building
assessment system evaluates seven indicators, including
"biodiversity," "greenery quantity,’ "site water retention," "daily
energy saving," "carbon dioxide reduction," "waste reduction,"
"indoor environment," "water resources," and "sewage and
waste improvement." Among these, "daily energy saving" and
"water resources" are mandatory indicators.
In the projects undertaken by Kuo Toong, there have been
two instances in the past three years where the green
building certification was obtained. These projects include
the "Phase 1 Construction of Houlong Water Resource
Recycling Center in Miaoli County (Subsequent Project)" in
2020 and the "Expansion of 4,000-ton Desalination Plant in
Magong (Phase 1 of the Magong Second Desalination Plant)
and Commissioned Operation and Maintenance" in 2021.
There were no green building-related projects in 2022, and
the ongoing projects do not have green building procurement
requirements. The majority of other projects involve
pipeline construction and are not subject to green building
construction standards.

Financial Indicators
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2-5 Financial Indicators Exposed Information in 2022

Business Ethics

Kuo Toong formulated the “Codes of Ethical Conduct” in 2021, which was approved by the Board of Directors to provide the basis for directors, the managerial
officers and all employees to follow on business operation and implementation of their duties. In order to maintain fair trade and prevent corruption and bribery,
all employees are strictly required not to demand, promise, deliver, or accept the behaviors such as gifts, entertainment, kickbacks, and bribes for the benefit of
themselves or others when performing their duties.

Kuo Toong upholds the spirit of compliance with the law to carry out professionalism and ethic. In order to ensure fair trade and prevent unfair competition,
monopoly, market distribution and concerted price manipulation, whether it is an external engineering tender or an internal outsourcing procurement, we must abide
by the spirit and laws of fair trade. In 2022, there were no relevant legal actions arising from breach of bribery, corruption and anti-competitive practices.

Kuo Toong has adopted the "Code of Ethics for Business Integrity" and "Code of Conduct and Operational Procedures for Business Integrity" on January 17,
2022, through its Board of Directors. These guidelines are applicable to all subsidiary companies as well. All relevant matters are executed in accordance with
these guidelines, which serve as a commitment to actively implement the company's operational policies by the Board of Directors and management. In addition
to establishing an audit unit under the Board of Directors, the company has designated the management department and legal department to jointly serve as the
responsible units for business integrity. In November 2022, an educational campaign on "Corporate Integrity and Insider Trading Regulations and Practices" was
conducted for managers and employees through video conferencing. This ensured effective communication of anti-corruption policies and prevention procedures to
relevant personnel. Furthermore, an "Employee Complaint Procedure" has been established, allowing all employees to express their concerns or issues through email
or suggestion boxes to the Chairman, General Manager, supervisors, and audit personnel. In 2022, there were no complaints received involving violations of the "Code
of Ethics" or corruption incidents. Starting in 2022, an anonymous reporting system has also been implemented, ensuring confidentiality in handling reported cases.
These cases are independently verified through a separate channel, with utmost effort to safeguard the identities of the reporters, aiming to enhance the effectiveness
of the company's integrity management.

In addition, to prevent corruption incidents originating from external sources, starting from 2022, suppliers are required to sign an "Integrity and Cleanliness
Commitment Letter." This commitment emphasizes the joint responsibility of suppliers to uphold values of integrity and cleanliness in business. The commitment letter
is updated annually. As of 2022, the company's operational bases providing services such as pipeline manufacturing and installation, water treatment, and desalination
are located in Taiwan and China. No projects have been undertaken in countries listed within the bottom 20 ranks of the Transparency International's Corruption
Perceptions Index.

1 BEIPRIERRAEA 2021 FEERRENRIEH (Transparency International's Corruption Perception Index) https://www.transparency.org/en/cpi/2022
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2-6
Operation Data

The disclosure items for operation data of

i,
Kuo Toong and its subsidiary Kuo Chuang 2021 2022
in 2022 are as follows. As of December
31, 2022, the total backlog that Kuo Toong Number of Number of Number of Number of
T (4T (LT LB S e s Company Ongoing Completed Ongoing Completed
Constructions nstructions | Constructions | Constructions
recognized are about NT$6.518 billion. SHUEHGHS Yt o tius o RBLIUGA0ITS LHUCHOS
Kuo Toong 20 1 19 8
Kuo Chuang 3 5 4 2
Jianyi 0 0 3 0
Total 23 6 26 10
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3-1 Corporate Governan_

Kuo Toong regards ethical corporate management as the basic spirit of corporate governance, established a good governance system, and ensures a comprehensive development of company's
operations. By strengthening the functions of the Board of Directors and exerting supervision of functional committees, it has not only protected the shareholders’ rights, but also respect the
stakeholder’s equity. Also, we are committed to sustainable development and strive to promote a transparent corporate governance. In terms of corporate governance evaluation, Kuo Toong
is dedicated to improve information transparency and disclosure timeliness. With the establishment of a corporate governance executive approved by the Board of Directors, the company's
corporate governance has greatly boosted the ranking for three consecutive years. Addtionally, in 2022, the company formulated the "Corporate Governance Practice Principles” and “Codes
of Ethical Corporate Management” to establish a reference framework for good business operations, and will continue to strengthen the structure and operation of the Board of Directors and
implement corporate social responsibility to achieve the goal of sustainable co-prosperity.

Governance Structure Shareholders' Meeting

The Board of Directors of Kuo Toong is the highest decision-

making organization, which is responsible for formulating SustainacbilityPGVGIOPme"t
the company's business policies and important strategies. An Board of Direct ommittee
Audit Committee and a Remuneration Committee are set up oard ot Lirectors Audit Committee
under the Board of Directors to assist them in supervising

the company's quality and integrity in the implementation Audit Office Remuneration Committee

of accounting, auditing, financial reporting procedure and
financial control, as well as implementing and evaluating the
company's overall remuneration and welfare policies.

Chariman Chairman's Office

Gerneral Manager Gerneral Manager's Office

Quality Control Division

Occupational Safety
and Health Office

Quality Committee

Financial & Pipeline Environmental " Research &
Administrative Construction Engineering é((l)r:‘){ulaer;( Development De Saarltﬁ ent ngae:ts:-naesnt
Department Department Department P epartment P P
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Operations of the Board of Directors

The Board of Directors of Kuo Toong adopts a candidate
nomination system in accordance with the "Company's
Articles of Association" and "Method for Election of
Directors". The shareholders' meeting selects people from
the list of director candidates, it will be 5 to 9 directors are
established with a term of 3 years. They are elected by the
shareholders meeting with legal capacity, and can be re-
elected. Among the aforementioned number of directors,
there shall be no less than 2 independent directors and no
less than 1/5 of the number of directors. The "Board Meeting
Principles" stipulates the mechanism for avoiding conflicts
of interest. If any director or a juristic person represented by
a director is an interested party with respect to any agenda
item, the director shall state the important aspects of the
interested party relationship at the respective meeting.
When the relationship is likely to prejudice the interests of
the company, the director may not participate in discussion
or voting on that agenda item, and further, shall enter
recusal during discussion and voting on that item and may
not act as another director's proxy to exercise voting rights
on that matter. On June 9, 2022, a complete board election
took place during the shareholders' meeting. The Board of
Directors consists of 9 directors, including 3 independent
directors. Among the members of the Board of Directors,
there are 6 male members and 2 female members (accounting
for 22% of female directors); 1 director is between 30 and
50 years old, and 8 directors are over 50 years old. In 2022,
a total of 10 board meetings were held, and the average
attendance rate of all directors of the board as 100%.

Actual
Gender Main (Educational) Experience oAl Ao nee® | Attendance
Rate
+ Master of Civil Engineering and Disaster Mitigation Technoloy,
National Kaohsiung University of Science and Technology
Hon - Chairman of Kuo Toong Co., Ltd, Kuo Toong Int Llc., Kuo Yang
Chairman Ya-Mag;l Female| Environment Technology Co., Ltd., Marvel Line Co., Ltd., Ding Teng 10 0 100%
Co., Ltd., Tong Chuang Industrial Co., Ltd.
- Director of Xiyu Seawater Desalination Co., Ltd and Jie Mao
International Co., Ltd.
Luo - Master of Accountancy, National Taiwan University
Director Wei-Ji\e Male |- Head Accountant of Legendary & Steadfast Accountancy 10 0 100%
+ Independent Director of Hong Ho Precision Textile Co., Ltd.
Gao - BA of Law, National Taiwan University
Director Fong-’Ci Male |- Head Attorney of Kao & Associates International Law Firm 10 0 100%
+ Independent Director of Solar Applied Materials Technology Corp.
Pan - Department of Finance and Taxation, National Chung Hsing University
Director Ren-Zhi Male |- Chief of Sanmin Branch, Kaohsiung National Tax Bureau 5 0 100%
- Chief Secretary of Kaohsiung City National Tax Bureau
X - Department of Soil and Water Conservation, National Chung Hsing University
. . Shih, Male | Professional qualification as a Soil and Water Conservation Technician 5 0 100%
Director Qing-Cang - Southern Region Water Resources Office, Water Resources Agency, Ministry 0
of Economic Affairs
+ PHD of Engineering in Civil Engineering, National Taiwan University
of Science and Technology
b - Professional qualification as a Civil Engineering Technician
. Zhou, - Director of the Department of Civil and Engineering Information,
Director | Huang-Tsan Male Cheng Shiu University of Science and Technology, Director of 5 0 100%
Construction Technology Center, Director of the Graduate Institute
of Construction Engineering
- Associate Professor at Kinmen University
+ PHD of International Law, China University of Political Science and Law
Wan A N
Indgpendent Sen-Rg;lg Male |- Head Attorney of Classic and Superior Attorneys at Law 10 0 100%
Director - Director of Bioptik Technology, Inc.
- PHD of Business Studies, Manuel L.Q University, PHD Program in
d d h Technology Management, Chung Hua University
In D(:zper; ent Sl;ju:?Rgén Male |- Vice Principle of Cheng Shiu University 10 0 100%
gecIoy - Independent Director of Top High Image Corp.
- Independent Director of Nan Ren Lake Leisure Amusement Co., Ltd.
+ Department of Business Administration, Providence University
- Special Assistant to the Chairman, Chant World International Co., Ltd.
ind d w + Accounting Manager, Twoway Communications, Inc.
anpertl ent Yen-g’hiu Female| - Chief Financial Officer, Yunicap Electronics Industry Corp. 5 0 100%
frector - Deputy General Manager, Take Well Engineering Inc.
+ Consultant and Supervisor, Ejia Bio-Tech Co., Ltd.
+ Independent Director, Axis Corporation.
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he board members cover various professional fields
including finance and accounting, law, management, and
technology management. They possess the necessary
professional knowledge, experience, and qualities to fulfill
their duties, capable of adapting to changes in the economic,
environmental, and social aspects. In accordance with the
"Guidelines for Continuing Education for Directors and
Supervisors of Listed and OTC Companies," the board
members have undergone relevant training to enhance their
understanding of emerging issues and continuously improve
the effectiveness of corporate governance. In 2022, all board
members completed the required training hours, with each
director completing at least 6 hours of training.

In order to continuously strengthen the operational
efficiency of the Board of Directors, the "Board of Directors
Performance Evaluation Policy" has been formulated,
and the evaluated scope includes the performance of the
overall Board of Directors, individual director members
and functional committees. It shall implement the Board
of Directors performance evaluation once a year, and shall
be carried out by an external professional independent
institution or external team of expert scholars at least once
every three years. The Board of Directors performance
evaluation of 2022 has been completed in the first quarter
of 2023, which is conducted by board members through
self-assessment, the results showed it was running well.
The report on the evaluation was submitted to the board in
March of the same year. For further details on the board's
performance evaluation, please refer to the “Corporate
Governance” of the Kuo Toong's official website under the
“Investor Relations section” category.

Organizer Name of Courses Wl
Hours
Taiwan Stock Exchange (TWSE) International Twin Peaks Summit Online Forum 2
Taiwan Stock Exchange (TWSE) Industry Theme Advocacy Meeting for Sustainable Development Roadmap 2
Hong gssrgsiraaézr?perating and Sustainable Development | gy ategies and Management for Enterprise Upgrading and Transformation 3
H H
Chairman Ya-Man | Corporate Operating and Sustainable Development | Practical Compliance with Board Regulations and Legal Responsibilities of 3
Association Directors and Supervisors, and Case Studies
ig;é)?ir;':g:peratmg and Sustainable Development Legal Regulations and Practical Analysis of Shareholders' Meetings 3
Corporate Operating and Sustainable Development| Corporate Governance and Securities Regulations - Legal Norms and Practical
Association Case Studies of Insider Trading 3
Guidelines for the Exercise of Duties by Independent Directors and Audit
Luo Taiwan Stock Exchange (TWSE) Committees of Over-the-Counter Listed Companies in 2022 and Directors and 3
i e Supervisors Advocacy Meetin;
Director Wei-Jhe P y g
Accounting Research and Development Foundation Preparation and Disclosure of Sustainability Reports - Key Insights into IFRS
ISSB S1 and S2
Taiwan Stock Exchange (TWSE) International Twin Peaks Summit Online Forum
v Promotional Seminar on Insider Stock Ownership for Over-the-Counter and
. Gao, Taipei Exchange Emerging Stocks
Director Fong-Ci
g Guidelines for the Exercise of Duties by Independent Directors and Audit
Taiwan Stock Exchange (TWSE) Committees of Over-the-Counter Listed Companies in 2022 and Directors and 3
Supervisors Advocacy Meeting
issrggi:'gsr?peraﬁng and Sustainable Development Strategies and Management for Enterprise Upgrading and Transformation 3
Pan Essrggiraat?sr?perating and Sustainable Development The Significance of Intellectual Property Management in Corporate Governance 3
H 3
Director Ren-Zhi |Corporate Operating and Sustainable Development | Explanation of Duties and Case Introduction for Directors and Supervisors
Association under Corporate Governance 3
Corporate Operating and Sustainable Development | Legal Regulations and Risk Responsibilities Unavoidable for Directors,
Association Supervisors, and Insiders under Corporate Governance 3
lfissl'ggraat%sr?peratlng and Sustainable Development Strategies and Management for Enterprise Upgrading and Transformation 3
. thai Promotional Seminar on Insider Stock Ownership for Over-the-Counter
Director Shih, Taipei Exchange and Emerging Stocks 3
Qing-Cang l(igsrgg;atii:ce)r?peratlng and Sustainable Development | | 05| Regylations and Practical Analysis of Shareholders' Meetings 3
Corporate Operating and Sustainable Development | Legal Regulations and Risk Responsibilities Unavoidable for Directors,
Association Supervisors, and Insiders under Corporate Governance 3
Taiwan Stock Exchange (TWSE) Industry Theme Advocacy Meeting for Sustainable Development Roadmap 2
E;)Srgg;at?sr?peratmg and Sustainable Development Corporate Governance and Practical Operations of Independent Directors 3
Director Huaznhgo-"ll"san E;);gé)iraat’gsr?perating and Sustainable Development The Significance of Intellectual Property Management in Corporate Governance 3
Corporate Operating and Sustainable Development | Corporate Governance and Securities Regulations - Legal Norms and Practical
Association Case Studies of Insider Trading 3
Corpo.rage Operating and Sustainable Development Challenges and Dilemmas of the Independent Director System 3
Association
Independent| Wang, |Securities & Futures Institute Key Fiscal and Securities Regulatory Issues in the Year 2022 3
Director Sen-Ron . . . . R
8 Securities & Futures Institute Mastering the Precise ESG Sustainability Formula S
Independent| Jheng, Taiwan Corporate Governance Association | |ntellectual Property Management and Corporate Governance 3
Director | Shun-Ren |Tajwan Corporate Governance Association | gsg Legal Issues for the Board of Directors to Consider 3
Guidelines for the Exercise of Duties by Independent Directors and Audit
Taiwan Stock Exchange (TWSE) Committees of Over-the-Counter Listed Companies in 2022 and Directors and 3
Independent Wu, Supervisors Advocacy Meeting
Director Yen-Chiu Advanced Seminar for Directors, Supervisors (Including Independent) and
Securities & Futures Institute Corporate Governance Executives - Corporate Financial Crisis Warning and 3
Types Analysis
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Operations of Audit Committee and Remuneration Committee

Kuo Toong set up an Audit Committee in 2017 to replace the supervisor system to strengthen
the function of supervising the operation of the Board of Directors and responsible for the
fair expression of the company's financial statements, including the appointment (dismissal)
of accountants, independence and performance, and the effective implementation of internal
controls, compliance with relevant laws and regulations and control of existing or potential
risks. Kuo Toong established the Remuneration Committee in 2011 to evaluate the company's
directors and managerial officers' remuneration policies and systems from a professional and
objective position, and submit recommendations to the Board of Directors for reference in
their decision-making, helping the company's finances more oriented to the overall interests
of the organization, which is beneficial to the rigor of corporate governance. The Audit
Committee and the Remuneration Committee are composed of three independent directors.
By the end of 2022, the members of the functional committee and their attendance at the
2022 annual meeting are as follows:
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Cing-Bao 5 5 0

Independent
Director

Audit Committee

depend Jheng,
o | shumren | 8 8 0 |100%
Independ Wang,
MOrrector 8 8 0 [100%

Sen-Rong

The term ended in June 2022, and the
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Internal Audit

The internal control system of Kuo Toong is based on the "Regulations Governing
Establishment of Internal Control Systems by Public Companies” stipulated by the Financial
Supervisory Commission. It is a management process approved by the Board of Directors
and implemented by the Board of Directors, managerial officers and other employees. Its
purpose is to promote the sound operation of the company, so as to reasonably ensure
the achievement of operational effectiveness and efficiency, the reliability, timeliness, and
transparency of information reporting, and compliance with relevant laws and regulations.

Kuo Toong has established an internal audit unit - Audit Office, which is affiliated to the
Board of Directors, and is equipped with full-time audit supervisors and internal auditors.
Together with the audit committee, it assists the Board of Directors and managerial officers to
inspect and review the deficiency of internal control systems and measure the effectiveness
and efficiency of operations, and timely provide improvement suggestions to ensure the
continuous and effective implementation and serve as a basis for reviewing and revising the
internal control system.

The Audit Office executes various audit operations in accordance with the annual audit plan
approved by the Board of Directors, discloses the discovered deficiencies and abnormalities of
internal control system in the audit report, and will keep tracking after the report is reviewed,
Then, make a follow-up reports at least every quarter to determine that the relevant units
have taken appropriate improvement measures in time until it has improved, and the audit
supervisor monthly reports the implementation results of audit plan to the independent
directors, the Audit Committee and the Board of Directors in attendance to submit audit
business reports, and regularly holds meetings with independent directors to report on the
company's internal audit implementation and internal control operation, so as to carry out the
audit effectiveness.

Every year, the audit unit requires each unit to conduct self-assessment on risk, assess and
identify the possibility of risk occurrence item by item, to confirm the implementation effect; if
deficiencies and abnormalities are founded on the self-assessment, the improvement measures
should be proposed, and each unit submits a conclusion report on whether it is effective or
not according to the implementation. Next, the audit unit will conduct the review operation
based on the self-assessment results of each unit. In addition, the audit unit will implement
inspections related to ethical corporate management according to the annual audit plan every
year, and summarizes the results quarterly and reports to the ethical dedicated units to carry
out the effectiveness of ethic.
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Sustainable Governance

Kuo Toong, in pursuit of corporate social responsibility (CSR) and to promote progress in
the economic, environmental, and social aspects, established the "Sustainable Development
Practice Guidelines" and "Sustainable Development Committee Organizational Regulations"
in March 2022 to achieve sustainable development goals. In June 2022, a Sustainable
Development Committee was established under the Board of Directors, consisting of the
Chairman, Independent Directors, and Vice General Manager, totaling five members. The
committee convenes meetings at least twice a year, and its responsibilities encompass: (1)
Promoting and strengthening the company's governance structure and systems. (2) Advocating
and implementing activities related to ethical business practices. (3) Advancing CSR policies
and sustainable operational initiatives (4) Executing other matters in accordance with
resolutions of the Board of Directors.

To implement the sustainable business policy, the Sustainable Development Committee has
established four task forces: "Corporate Governance and Ethical Business," "Sustainable
Environmental Development," "Employee Well-being and Social Engagement," and "Corporate
Social Responsibility Information Disclosure." These task forces are responsible for the
operation, promotion, and execution of related matters as per the decisions made by the
Sustainable Development Committee. They regularly report their execution plans and results
to the Sustainable Development Committee. After presenting the annual execution plans
and results to the Sustainable Development Committee, the committee then submits them
to the Board of Directors. The heads of each task force are held by relevant department
managers who oversee several working groups within their purview. These working groups
are responsible for executing related tasks and activities at the departmental level. Each task
force is required to hold meetings at least twice a year. The responsibility of convening these
meetings rotates among the heads of the task forces. During these meetings, the execution
status of tasks related to the committee's responsibilities is discussed. Furthermore, meetings
can be convened as needed. Semi-annual reports on execution results are submitted, and
annual execution plans for the following year are presented at the end of each year.

The Sustainability Development Committee of Kuo Toong held one meeting in 2022 and
reported its execution status to the Board of Directors on November 11, 2022. This report
encompassed various aspects, including the preparation of the sustainability report, social care
initiatives, and greenhouse gas inventory and external verification. The Board of Directors
reviewed the execution effectiveness and provided necessary guidance and adjustments to
ensure the implementation of sustainable business directions and strategies.

Board of Directors

Sustainability
Development
Committee

Corporate
Governance and
Ethical Management

Sustainable
Environmental
Development

Employee Welfare and
Social Engagement

Corporate Social
Responsibility (CSR)

Task Foree ask Force Task Force Task Force
*Pipeline
) . . Construction *Human
.Ch.a;\[,rgiat%ifﬁfeﬁce ) Department Resources
‘pirectorof | | “XinyuanComplex | | Department ‘Financial &
Corporate . Enwfonmgntal *Occupational Administrative
Governance Engineering Safety an'd Depa.rtme.nt
.Administrative Dgpa rtnjlent Heal.th' Oﬁlge *Audit Office
Division °F|r.1a.nc1al §< +Administrative
Administrative Division
Department

32



Respect for human rights

To uphold and protect the fundamental human rights of its employees, Kuo Toong has established sustainable development guidelines, supports
and adheres to international human rights conventions, such as gender equality, labor rights, and non-discrimination. To fulfill its responsibility to
safeguard human rights, the company shall establish relevant management policies and procedures, including:

1. Formulating the company's human rights policy or statement.

2, Assessing the impact of the company's operational activities and internal management on human rights and establishing corresponding
procedures.

3. Periodically reviewing the effectiveness of the corporate human rights policy or statement.

4. When human rights violations are involved, disclosing the procedures for addressing the interests of relevant stakeholders.

Kuo Toong also adheres to internationally recognized labor rights, such as freedom of association, collective bargaining rights, care for vulnerable
groups, prohibition of child labor, elimination of all forms of forced labor, and the elimination of discrimination in employment and occupation.
The company confirms that its human resources utilization policy provides equal and fair treatment without discrimination based on gender,
race, socioeconomic class, age, marital and family status, etc., to implement equality and fairness in employment, employment conditions,
compensation, benefits, training, evaluation, and promotion opportunities. In cases that may harm the rights and interests of workers, Kuo
Toong provides an effective and appropriate complaint mechanism to ensure equality and transparency in the complaint process, and it responds
appropriately to employees' complaints.
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3-2 Innovative Managem

Innovative Method

Kuo Toong's pre-treatment filter bag equipment of
desalination plants operates with non-chemical production
process of the company. The filter bag can be reused 4~5
times which help to reduce the usage of filter bags by
75~80% compared with ordinary filter consumables, also
reduce the energy consumption of filter material production
and achieve material recycling and reuse. In addition,
desalination adopts physical methods for reverse osmosis
without adding any chemicals, which reduces the impact on
marine ecology. The RO membrane in the reverse osmosis
machine can prolong its service life from 5~6 years to 8 ~9
years under proper operation. It has also achieved the effect
of waste reduction. Kuo Toong has high efficiency on water
treatment, the energy consumption is better than other
manufacturers, and will continue to optimize in the future.

Kuo Toong has been continuously improving the processes
of its desalination plant to enhance its reliability. The lowest
energy consumption mode of the desalination plant involves
the continuous operation of the units for 24 hours without
interruption. Prior to the improvement in the brine pipeline
process, energy recovery equipment suffered from water
leakage due to pipeline damage, resulting in production line
downtime for repairs. Each instance of unit downtime reduces
the effective operating hours of the units, leading to the loss
of both wasted electrical power during startup and shutdown
as well as wasted water. Before the improvement in the
brine pipeline process, the average interval for temporary
maintenance of the energy recovery equipment was 48 hours
(2 days) with a reliability rate of 6%. After improvement,
it extended to 168 hours (7 days) with a reliability rate of
23%, and further enhancements brought it to 240 hours
(10 days) with a reliability rate of 33%. These improvements
significantly increased the reliability rate without affecting
the overall water production and maintenance activities. Kuo
Toong will continue to enhance the processes to maintain
equipment reliability after all maintenance on energy recovery
equipment is completed.

Product Patent

Kuo Toong encourages innovation. Through the application of new technologies, not only can effectively improve operational
efficiency, but also possibly bring the new business opportunities. Regarding the acquisition of patented technologies, 12
domestic patents have been obtained by the end of 2022. In 2022, Kuo Toong obtained a domestic patent for the "non-
assembled bolted flexible pipe," which is applied in steel pipes used in pipeline construction. This innovation is particularly
valuable in scenarios where pipelines may be susceptible to damage or leakage due to factors like earthquakes or ground
movements. The flexible pipe is designed to absorb vibrations and accommodate pipeline displacement caused by such factors.
In the future, Kuo Toong will continue to invest in research and development of patented technologies, not only in pipe-related
design and manufacturing but also in enhancing water treatment and seawater desalination technology capabilities.

Patent Applications, Approvals, and Active Cases Over the Years
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3-3 Supply Chain Managel

New Supplier Management

Kuo Toong conducts new supplier evaluation according to the Supplier Management Operating Procedures to meet the standards of the ISO 9001 quality management system. An evaluation
team composed of the Quality Control Section and the Procurement Section implements factory inspections on the supplier's site. Each aspect is assessed individually based on the quality
system, product quality, delivery schedule, after-sales service, shipping price, and cooperation level, among other factors. After a supplier passes the evaluation and receives approval from the
General Manager, they will be added to the list of qualified suppliers. At present, the supplier evaluation item mainly focuses on product quality and safety. In order to further implement the
corporate social responsibility of the supply chain, starting in 2022, all new suppliers are required to sign an “Supplier Integrity Pledge” for jointly fulfill their corporate citizenship responsibilities.
In 2022, a total of 25 new suppliers signed this commitment.

Supplier Audit / Counselling

Kuo Toong also implements the management of existing suppliers according to the Supplier Management Operating Procedures, and evaluates the supplier's delivery accuracy, quality defect
rate and compatibility once a year. The management standards are divided into four grades: A, B, C, D. The suppliers listed as A, B, C, are evaluated as continuous procurement suppliers. If
they are listed as D, they will be eliminated. For suppliers whose evaluation results need to be strengthened, they will also be required to plan and implement improvement. At present, supplier
evaluation has not been carried out in terms of environment, society, governance, etc. However, Kuo Toong requires upstream suppliers to attach non-radioactive pollution certificates with
the goods when purchasing steel plates, and is committed to requiring suppliers to comply with relevant laws and regulations such as environmental protection and industrial safety. In order
to deepen and implement the sustainable management of suppliers, and grow stronger together with partners, Kuo Toong is expected to start planning the supplier management mechanism,
and gradually require suppliers to sign the Supplier Integrity Pledge to enhance suppliers' cognition, consider the supplier risk to formulate supplier classification standards, and incorporate
environmental, social, and governance aspects into the scope of supplier audits. It is expected that through this way, Kuo Toong and its supply chain partners can exert their corporate social
influence and promote sustainable economic, social and environmental development.

Local Procurement

Kuo Toong actively cooperates with suppliers to jointly pursue the sustainable operation and growth of the enterprise, continue
to implement local procurement, promote the local economy and reduce transportation energy consumption. Only product
additives such as nodularizer and inoculants are purchased abroad for the manufacture of pipes, and other major raw materials
are purchased from domestic suppliers. Local procurement accounted for 98% of the total. In the future, we will continue to
strengthen the relationship with the local supply chain and grow together with local manufacturers.

The 2022 Local Procurement Amount
and Percentage

(Unit: NTS thousands)

16,10722%

866,228>98%

I Taiwan
Overseas
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4-1 Recycling and Reuse

Raw Material

The main production processes at Kuo Toong's Xinyuan Complex are ductile iron
pipes and steel pipes. The primary raw materials for ductile iron pipes include black
iron, sand, gravel, and others (cement, additives, etc.). Steel pipes primarily use steel
plates as raw materials. Black iron is sourced from recycled raw materials, with an
average composition of approximately 60.59% over the past three years. The table
below shows the main raw materials used over the last three years. In 2022, there
was an increase in the use of other categories of raw materials, mainly due to the
high production of 2600mm and 2200mm steel pipes for the " Zengwen Nanhua
A1l Standard" and "Zengwen Nanhua A2 Standard" construction sites, leading to
increased steel plate usage.

The Use of Main Raw Materials in the Past Three Years

Scrap Iron

The black iron used by Kuo Toong is 100% recycled raw materials which are cutting
steel scraps and recycled steel purchased from steel mills and scrap iron factories.
After obtaining recycled raw materials, add additives and other raw materials through
smelting, and then pass nodularizing treatment of graphite to make the required pipe
fittings. Scrap iron accounts for about 92% of the finished pipe fittings.

Waste Casting Sand

Kuo Toong uses 100% recycled casting sand for the sand molds in pipe and fitting production.
After the casting process is complete, the broken sand mold pieces are transported to a sand
recovery machine for crushing and sieving, and then they are reused.

Silica San

Desalination plants need to go through a pre-treatment before performing seawater
desalination. The pre-treatment is to implement through sand filtration, bag filtration first,
and finally through security filters. The silica sand used in the sand filter is 100% recycled and
reused. We purchased crushed silica sand made from recycled glass bottles cleaned by the
waste treatment plant and use it as a filter material for desalination.

Unit: Kilograms

Raw Material In 2020 In 2021 In 2022
Black Iron 16,053,904.80 12,555,105.00 15,263,529.20
Sand 3,290,274.00 2,409,952.00 3,724,839.00
Gravel 1,436,571.00 775,392.00 1,961,952.00
Others 4,133,687.60 3,887,370.60 7,646,158.10
Total 24,914,437.40 19,627,819.60 28,596,478.30
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4-2 Greenhouse Gas Inve

Management Measures Inventory Results

As the adverse impacts of climate change continue to  Kuo Toong International Co., Ltd. falls under the category of companies with a capital of less than 5 billion NT dollars. According
intensify, carbon emission management has become an  to the sustainability development roadmap for listed and OTC companies, it has not reached the mandatory audit schedule.
important issue for corporate management. Therefore, The greenhouse gas emission information in this report is voluntarily disclosed. In 2022, the total greenhouse gas emissions
Kuo Toong starts the greenhouse gas inventory project in  amounted to 18,221.0211 tonnes-CO2e. This includes direct greenhouse gas emissions (Category 1) of 5,697.4101 tonnes-
2021, establish a comprehensive inventory of greenhouse = CO2e (without the use of biofuels) and indirect greenhouse gas emissions (Categories 2-6) of 12,523.6110 tonnes-CO2e.
gas emissions in accordance with the ISO 14064-1:2018 Among these, Category 1 emissions do not include gases such as PFCs, SF6, NF3, etc.

organization level of greenhouse gas inventory standard, and

implement greenhouse gas Scope 1 and Scope 2 inventory

operations. In 2022, the organizational boundary for the = Greenhouse Gas Emissions (Scope 1 and Scope 2)

greenhouse gas inventory was expanded compared to 2021,

Con Lt - Znunen Touten Water Resoutce Recyeing Conter
Co., Ltd. - Zhunan Toufen Water Resource Recycling Center.” cope

Third-party certification was obtained for this expansion. S Emission Intensity L
Therefore, the year 2022 was reset as the baseline year Emission Scope (Mgfﬁ‘ict';‘,'fssé%“zi) th (Metrig'f\loTnS Cf026 per Assurance Institution ASSLE;aprlgf‘f;itgst'on
for greenhouse gas inventory, and the verified results were ousan of revenue)
established as the baseline values to ensure the accuracy Parent Company:
N e . Kuo Toong Corporation 2,653.1371 0.00111 Legendary & Steadfast Completed third-party
‘and rel'a‘blllty ‘Of greenhouse gas emISSIOI:’l inventory. This Subsidiary: 3.044.2730 0.00445 Accountancy (LSA) verification on August 31, 2023.
information will be used to assess reduction progress and Kuo Yang Corporation ’ ’ '
To understand the risks and opportunities that climate . issi Emission Intensity . ituati
PP Emission Scope (Jggﬁlcﬁ?:‘ssse%nzse) (Metric tons CO2e per Assurance Institution Ass%;aprlgtre‘;‘;itgraltlon
change presents to the company, Kuo Toong plans to thousand NTD of revenue)
gradually adopt the recommendations of the Task Force on Parent Company:
Climate-related Financial Disclosures (TCFD) published by Kuo Toong Corporation 9,146.6192 0.00381 Legendary & Steadfast Completed third-party
i i ili i Subsidiary: Accountancy (LSA) verification on August 31, 2023.
the Financial Stability Board (FSB). Through this framework, Kuo Yang Corparation 1,190.4948 0.00174

we aim to assess how climate change affects the company,
including the impact of climate risks and opportunities on
our business, strategy, and finances, as well as the financial
implications of extreme weather events and transition
actions. By doing so, we intend to manage and mitigate the
impact of environmental changes on the company and fulfill
our responsibilities to the environment and the planet.



Organizational Boundaries Explanation:

Operating Locations Description of Operating Locations ‘ Review ‘ Verify ‘ Exclude
Parent Company: Individual units of Kuo Toong International Co., Ltd. including the Kaohsiung @® @®
Kuo Toong Corporation headquarters, Xinyuan Complex, and Magong 3000 CMD Desalination Plant.
Subsidiary: ;
Kuo Yang Corporation Kuo Yang Environment Technology Co., Ltd. @ @®

Each Category of Greenhouse Emissions Emissions (Tons CO2e)

Category 1: Direct GHG Emissions and Removals 5,697.4101
Category 2: Indirect GHG Emissions from Imported Energy 10,337.1140
Category 3: Indirect GHG Emissions from Transportation 0.0000
Category 4: Indirect GHG Emissions from Products Used by Organization 2,186.4970
Category 5: Indirect GHG Emissions Associated with the Use of Products from the Organization 0.0000
Category 6: Indirect GHG Emissions from Other Sources 0.0000

Total Carbon Emissions 18,221.0211

The Emissions of Various Gas Types Information for Category 1

(o)) CHa4 N20 HFCs
Emissions (tonnes-CO2e) 2,638.5402 3,032.7788 3.3901 22.7010 5,697.4101

Note 1: The scope of the inventory adopts the Operation Control Method, and the inventory boundary is limited to the Kaohsiung Headquarter, Xinyuan Complex and Magong 3000 CMD Desalination Plant of Kuo Toong.
Note 2: The GHG inventory adopts the ISO 14064-1:2018 version.

Note 3: The electricity emission factor is based on the electricity emission factor announced by the Bureau of Energy, and the electricity emission factor in 2022 was 0.495 tonnes-CO2e/thousand kWh.

Note 4: Fuel and refrigerant emission factor refer to the summary research of the Environmental Protection Administration's GHG emissions - ver. 6.0.4 of the GHG Emissions Factor Management Chart or Material Balance.
Note 5: The Global Warming Potential (GWP) factor is based on the data from the IPCC Sixth Assessment Report (2021).
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4-3 Energy Management

Kuo Toong attaches great importance to energy usage, so
that energy saving is not just a slogan, but a practical action.
We regularly educate our employees on environmental
awareness, promoting initiatives such as turning off lights
when not in use, conserving water and electricity, and
recycling waste paper. Over the years, we have implemented
various optimization measures:

Kaohsiung Headquarters of Kuo Toong:

1. Replace water chillers of AC.

2. Replace traditional fluorescent lamps with LED flat panel
luminaires or other energy-saving fixtures to reduce the
electricity consumption.

3. Water dispensers were replaced with energy-saving water
dispensers

4. Choose eco-certified vehicle models when replacing
government cars.

5. Replace photocopiers with energy-saving models bearing
eco-certifications.

Xinyuan Complex of Kuo Toong:

1. Replace electric furnace's external circulation motor with
a new one, and worn bearings and damaged components
were repaired or replaced, Additionally, the insulating oil was
changed to improve heat dissipation efficiency, resulting in
a reduction of electricity consumption by 2,393.5 kWh after
the replacement.

2. Build solar power plants and resell Taipower after
electricity generation. In 2022, 25.91 GJ of electricity were
sold.

Desalination Plants of Kuo Toong:

1. KTHER energy-saving production process can save 0.93
kWh/m3 per ton of water. A total of 1,035,385 kWh was
saved in 2022.

Kuo Yang (Sewage Treatment Plants):

1. The production process using gravity flow saves more
power than other machines.

2. Replace with inverter duty motors in the complexes.

3. The lamps in the complexes were all replaced with LED
lights.

Energy Consumption

The main types of energy used by Kuo Toong include purchased electricity, liquefied natural gas, motor gasoline and
diesel, etc. After the energy consumption unit converted into thermal unit in 2022, the total consumption is 102,344.10
Gigajoule (GJ). The largest consumption is purchased electricity (accounting for 74.17%), followed by liquefied natural
gas (accounting for 22.24%).

In 2022, the solar power generation capacity decreased by 3,650 kWh compared to 2021. This was due to the aging of some
solar equipment, resulting in decreased energy storage efficiency and normal equipment wear and tear.

Unit: Gigajoule (GJ)

Energy In 2020 In 2021 In 2022
Liquefied Natural Gas (LNG) 23,306.16 17,995.83 22,761.05
Liquefied Petroleum Gas (LPG) 28.00 0.00 3.78
Motor Gasoline 2,204.80 2,582.25 2,930.91
Diesel 568.04 1,114.14 735.63
Non-renewable Electricity 76,447.98 71,240.87 75,912.73
Total 102,554.98 92,933.09 102,344.10

Annual Energy Intensity

Annual Solar Power Generation
(Unit: GJ/ NTS Million) Over the Years

Annual Purchased Electricity

(kWh) Over the Years Capacity (kWh) Over the
27.6283  26.9846
21,235,786.65 21,087,103.60 21,949.00 W
19,789,350.16
10,848.00
. 7,198.00
In2020 ' 1n2021 ' In2022 IN2020 ' 1n2021 ' 1n2022

In2020 In 2021 In 2022

Note 1: The electricity conversion factor: 1 kWh of purchased electricity = 0.0036 GJ
Note 2: Each energy heating value conversion factor: The source is Heat Content of Energy Products from Energy Statistical Annual Report of the Bureau of Energy,
MOEA
1 liter of motor gasoline = 7,800 kcal, 1 liter of fuel oil (heavy oil) = 9,600 kcal, 1 liter of diesel oil =8,400 kcal, 1 kWh of natural gas = 9,000 kcal
Note 3: 1 kcal =4,186 joule
Note 4: The source of energy statistics is the annual consumption of each operating locations of Kuo Toong in Taiwan
Note 5: Energy intensity is calculated as "consumption of each operating location in Taiwan +consolidated revenue”
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4-4 Water Resources Manag

Kaohsiung Headquarters of Kuo Toong is located in a commercial building. It only uses
domestic water (all from Taiwan Water Corporation), and the wastewater is discharged to
sanitary sewers.

The consumption of water for the production process of Xinyuan Complex is fresh water,
which is used for cement lining. Its produced wastewater flows to the grit chamber after
recycling, and recycled water is 100% used for cleaning equipment and surrounding roads.
Except for the decrease caused by evaporation, it will be 100% recycled to achieve the goal of
zero emissions.

There is a domestic wastewater treatment plant for processing domestic sewage in the area of
Zhunan and Toufen. The standard of effluent discharge is based on “The Water Quality Items
and Limits for the Effluent of the Public Sewage Systems” stipulated by the Environmental
Protection Administration of the Executive Yuan. There were no violations in 2022. Except for
the tap water used for the sinks, the water used in the wastewater treatment plant is recycled
water, which is provided to the general public for road washing and irrigation.

The seawater used by the desalination plants through the wastewater treatment system for
sand filtration and sedimentation, and then is filtered by the reverse osmosis system. Its RO
membrane can be used for 3 years without cleaning (In general standard practice, it needs to
be washed once every 3 months). The main reason is that through the patented technology
of Kuo Toong, the RO membrane clogging is decreased by 7 to 10 times through the energy
recovery device, so as to reduce the number of cleanings. By adopting the method of not
adding chemicals, Kuo Toong has reduced the impact of marine pollution and surrounding
ecology due to the addition of chemicals discharged in to the ocean. The standard of effluent
discharge is based on “The Water Quality Items and Limits for the Effluent of the Public
Sewage Systems” stipulated by the Environmental Protection Administration of the Executive
Yuan.

Unit: Million Liters (ML)

Water Withdrawal In 2020 In 2021 In 2022

Salt Water (Others) 3,339.55 3,497.93 3,130.89
Third Party (Fresh Water) 7.89 15.07 13.90
Third Party (Others) 4,760.48 5,097.32 7,115.64
Water Discharge (Divided by Destination) In 2020 In 2021 In 2022
Surface Water 4,439.86 4,636.01 6,492.36
Salt Water 2,078.15 2,215.55 2,017.57
Third Party Water (In Total) 4.5 85.76 2.19
Water Discharge (Divided by Quality) In 2020 In 2021 In 2022
Fresh Water 4,444.36 4.721.77 6,494.55
Others (Non-fresh Water) 2,078.15 2,215.55 2,017.57
B on i BrE® ssed Quality) In 2020 In 2021 In 2022
Primary Treatment 2,078.15 2,215.55 2,017.57
Secondary Treatment 4,444.36 4,721.77 6,494.55
Water Consumption In 2020 In 2021 In 2022
P Plied Water for Taiwan 1,261.40 1,282.38 1,113.32
Damage (Water Withdrawal, Water 324.01 390.61 634.99

Discharge, used product, Mixed Waste)

Water Consumption Intensity
(Unit:ML/ NTS Million) Over the Years

2.7060
2.1864 ﬂug
1.7589 I'SV
— 1.50
0.4275 0.3620 0.4611
In 2020 In 2021 In 2022
e \Nater Withdrawal == \Nater Discharge

e \Nater Consumption in the Process
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Education and Training Management

Before 2021 in Kuo Toong, the training unit would remind all departments to carry out the required professional competency
training. Starting from 2022, the heads of each department will submit applications based on needs or after receiving
information of external courses in order to establish effective professional training plans for employees to strengthen
their career development capabilities. While the new employee orientation, it will be arranged courses such as company
management system, working environment introduction, occupational safety and health education and training, also new
employees will be leaded by senior employees. In 2022, we introduced the mentor system, applied for the Corporate Human
Resource Improvement Plan of Ministry of Economic Affairs, and arranged education and training courses of corporate social
responsibility, time management skills and corporate process improvement. On November 21, 2022, Kuo Toong conducted an
online training session on ethical business practices and relevant legal regulations, focusing on corporate integrity and insider
trading. The training lasted for 120 minutes and was attended by 117 managers and employees.

In 2022, approximately 374,000 NTD was allocated for education and training expenses, with a total participation of 166
individuals and a combined training duration of 1,844.5 hours. Divided by gender, the training hours for male were 4.51
hours, and for female were 9.65 hours; divided by position, the training hours for middle and executives were 7.88 hours, for
supervisors were 6.25 hours, for Engineering personnel were 5.93 hours, and for administration personnel were 9.26 hours.
The decrease in education and training expenses and hours in 2022 compared to 2021 can be attributed to the fact that many
employees in the company, particularly engineering personnel, have certifications with training cycles of 2 to 3 years. In 2022,

Overview of Allocations Invest in Iducation and Tranning
Over the Years

1,431.07

1,235.84

413 578

374,406
560.79
139,075 144,179
In 2019 in 2020 In 2021 Inz02z |

Total Fee(TWD)

Total Hours for Offering Education and Trainning
Over the Years

0,88

e Average Training Cost Per Person(TWD)

6.91

1,989.50

the proportion of employees requiring recertification was reduced compared to 2021, resulting in lower training costs. 4.05 3.87 1,844.50
Furthermore, in addition to internal talent development, Kuo Toong actively supports industry-academia collaboration. In 2022, g 1.091.00
to enhance the company's internal talent management capabilities, Kuo Toong collaborated with National Kaohsiung University 1,065.00 1
of Science and Technology on the "Kuo Toong International Co., Ltd. Management Talent Development Program." The program
ran from August 1, 2022, to July 31, 2023, with a planned duration of 60 hours. The program covered topics such as corporate e v —l
management systems, environmental analysis and strategic tools, risk/crisis management, and energy-saving and carbon 2619 02020 2REL le2022
reduction technologies and opportunities. Through this industry-academia collaboration, the program aimed to align corporate Total Hours  emm Average Training Hours
needs with academic expertise, nurturing talent within the company and improving management service performance.
Total Training Hour (Hours) / Average Training Hour (Hours)
=
2
=
W (3]
T3]
2
2 " a g 3
(=] - - =
¢ = - i~ ~ =
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SR Al 7 o % % B i = 8
£0L% s 0l e s . 3 ﬁ‘ 3 w = @ = - i &
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= = o S =1 o9 8o S 08
= e o g od o o o oo
Executive Executive Supervisor Supernvisor Engineer Erigineer Anmintsiratiin Aon o Junior Employee:  Junior Employee
[Female) {Male) [Female) IMale) [Female) iMale) {Female) [Male) [Female) {Male)
In-2019 In2020 In2021 W In2022
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Performance Appraisal

All employees, except for those on unpaid leave and those who have been with the company less than 3 months, are required to undergo
performance appraisal. (Currently, the General Manager position is held by the Chairman and, therefore, is not subject to appraisal). The appraisal
are divided into two types: "Mid-year Review" and "Annual Review". The heads of each department conduct performance interviews with their
employees, and submit the Mid-year Review to the HR unit at the end of May every year, implement the Annual Review before the end of the
year. Meanwhile, employees will receive the Self-assessment Form and Annual Assessment Form from Financial & Administrative Department to
fill out, and return it within a week. Thus, the Financial & Administrative Department will transfer those forms with Mid-year Assessment Form
to the heads of each department for reviewing. The review shall be conducted by the direct supervisor or the person designated by the superior
of the employee (who is under the review) for initial review and second review.

For employees whose performance appraisal's score is lower than 60, the Human Resource Evaluation Committee will notify the improvement
verbally first. If it is not improved within a month, the Human Resource Evaluation Committee will issue a performance improvement notice
within a deadline of three months to improve. In case of the improvement still cannot be seen, the Financial & Administrative Department
will hold an appraisal meeting that the employees shall be attended, and ruled by Human Resource Evaluation Committee for assigning an
appropriate position.

The employees who should be taken the performance appraisal in 2022 were 100% carried out according to the annual performance appraisal
operation. The appraisal results are used as the basis for calculating year-end bonuses, education and training, job transfers and promotions, etc.
In addition, Xinyuan Complex would evaluate work performance every month as the basis for issuing production bonuses.
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5-2 Diversity and Inclusiv

Recruitment policy

Kuo Toong recruits new personnel through an open recruitment, and the supervisor selects the person who are suitable for
the company based on their knowledge, experience, characteristic and work experience. In addition, we do not hire employees
under 16 years old and have forced or compulsory labor existed abide by relevant labor laws and regulations. If there is a major
impact on manpower demand caused by operational changes, we will strictly follow relevant laws to arrange the employees,
and properly communicate with them before the legal advance notice period.

In order to promote relevant affirmative action, through education and training to publicize concepts such as equality,
prevention of sexual harassment, prevention of employment discrimination, respect and understanding of cultural differences,
etc.; Implement and extend relevant affirmative action measures, for examples, providing working hours for breastfeeding,
paternity leave, family care leave, etc., to strengthen employees' understanding and respect for equality in the workplace. Let
all employees understand the company's determination to implement human rights protection. In terms of talent recruitment,
we promote equal employment opportunities through actions, and strenuously take care of underprivileged groups. As of the
end of 2022, there were 5 individuals with disabilities and 4 individuals of indigenous descent who had been promoted. These
numbers exceeded the legal requirement by 2 individuals.

Manpower Overview

Employment Situation of Vulnerable Groups

6 6
5 5
4
3
2 2
2 2 2 2

In2019 In 2020 In2021 In2022

. Number of Disabled Employees
e Number of Applied Indigenous Employees by the Decree

Number of Indigenous Employees

Both Kuo Toong and Kuo Yang companies have a predominantly male workforce due to the nature of the industry. As of the end of 2022, the total number of employees was 338, which
represents an increase of 49 people (increased by 16.96%) compared with 2021, and all employees were full-time employees, there were no part-time employees (hourly workers) or non-
employee workers.

Number of Hired Employees Over the Years (by Employment Contract) Gender Ratio of Hired Employees Over the Years (by Employment Contract)

) 0.89%
In 2022 59 244 332 In 2022 | 17.46% 72.19% 9.47%
1.04%
In 2021 61 188 3 37 In2021 | 21.11% 65.05% 12.80%
) 0.35%
In 2020 | 47 191 1 43 In 2020 |16.67% 67.73% 15.25%
0.40%
In2019 | 45 181 121 In 2019 | 18.15% 72.98% 8.47%
Non-periodic Contract (Female) Non-periodic Contract (Male) Non-periodic Contract (Female) Non-periodic Contract (Male)
[ Temp Worker (Female) Temp Worker (Male) Temp Worker (Female) Temp Worker (Male)




As of the end of 2022, there were 62 females (accounting for 18.34%) among the total number of employees, with little difference in gender ratio in the past three years; there were 92
employees under 30 years old, which represents an increase of 19 people (increased by 26.03%) compared with 2021. The in-service employees had the highest proportion of 31-50 years old,
of which were 192 people (accounting for 56.80%).

In 2022, there were 44 employees in supervisory positions. Among all supervisors, females accounted for 27.27% of the total. In the category of executives, females made up 20.83% of the
total, which is higher than the overall female representation of 18.34% among all employees. Furthermore, based on the location of the operating units (counties or cities), 50% of executives in
both Kuo Toong and Kuo Yang companies were local residents of the respective areas.

Number of Hired Employees Over the Years (by Gender)

Employee Category Statistics Over the Years (by Gender)

In2022 | 62 276
In2021 | 54 235 143
130
In2020 | 47 235 115
Female 85
In2019 | 46 202 Male -
41 45> a1
Gender Ratio of Hired Employees Over the Years 3336 33
30 2725 27
20 771819 1920 5o
In2022 |18.34% 81.66% 3445 I 7667 566 9 I 120
0, 0,
In2021 |18:69% 81.31% Female Male Female Male Female Male Female Male Female Male
1n2020 |16.67% 83.33% Executive Supervisor Engineer Administration Personnel Junior Employee
Female
In2019 |18.55% 81.45% Male In 2019 In 2020 In2021 W In2022

Number of Hired Employees Over the Years (by Age Group)

Employee Category Statistics Over the Years (by Age Group)

In 2022 92 192 54
94
In 2021 73 163 53
82
74
In 2020 70 159 53
Under 30 years old
In2019 137 78 |33 31-50 years old
n
Above 50 years old 43 . 46
39 2 3636 35
2881 29 26 28 30 30 28
Age Ratio of Hired Employees Over the Years 21 15 18
= 15 s 18 14 14 12 16 17
10 1112 15 993 1714 11, 66 11 1010
27.229 56.80% 15.98¢
In2022 % b 5.98% 001 2 I 000 I I 2 I 0120
| |
In2021 25.26% 56.40% 18.34% Under 30 31~50 Above 50 | Under 30 31~50 Above 50 | Under 30 31~50 Above 50 | Under 30 31~50 Above 50 | Under 30 31~50 Above 50
yearsold yearsold yearsold | yearsold yearsold yearsold | yearsold yearsold yearsold |yearsold yearsold yearsold |yearsold yearsold yearsold
In2020 |5124:82% 26:38% 48:79% Under 30 years old Executive Supervisor Engineer Administration Personnel Junior Employee
31~50 years old
In 2019 55.24% 31.45%  13.31% In2019 In 2020 In2021 MW In 2022
Above 50 years old
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Employee Turnover

In 2022, a total of 110 new employees were recruited, of which were 16 females (a new recruiting rate of 25.81%) and 94 males (a new recruiting rate 34.06%). Divided by the age, there were
41 new employees (with a new recruiting rate of 44.57%) under 30 years old and below, and 64 new employees (with a new recruiting rate of 33.33%) between 31-50 years old. The higher
average age of new employees in 2022 can be attributed to the company's job openings being predominantly for experienced candidates during that year.

In 2022, a total of 57 employees were resigned, of which were 8 females (a turnover rate of 12.90) and 49 males (a turnover rate of 17.75%). Both the turnover rates for females and males
decreased compared to 2021. Divided by the age, in 2022, the age group of 31-50 had a higher turnover rate with 36 departures (a turnover rate of 18.75%), while the age group of 30 and
below had 14 departures (a turnover rate of 15.22%), and the age group of 50 and above had 7 departures (a turnover rate of 12.96%). These rates were lower compared to 2021.

Statistics of New Hires and Departures Over the Years (by Gender) Statistics of New Hires and Departures Over the Years (by Age Group)

= 44 4 5
In2022 : In 2022
| 8 | 43 7
In 2021 b In2021 =
m ik 2 B New Employee (Under 20 years old)
In 2020 E a0 . I 3020 1 New Employes (31~50 years old)
E 27 B New Employes (Femnale] 1 : New Employes (Above 50 years old)
34 New Employes (Male) 3 B Departed Employes [Under 30 vearsaid)
In 2019 0 15 W Departed Employee {Female) In 2019 E e Departed Employee (31-50years old)
Departed Employes (Male) Departed Employes (Above 50 vears ald}

Statistics of New Recruiting Rate and Turnover Rate Over the Years (by Gender)

Statistics of New Recruiting Rate and Turnover Rate Over the Years (by Age Group)

3406 44,5 %%
24.07T% 5 : A s MNew Employee
a— R e L I linder 30 yearsolds
1R 520, Newr Erpployes
16.53% . -f""ﬁ ; 17.75% i P -1--5_-1 yaars oldh
L7 ?’4«\‘ KRS 17 10 L8 T% TE 75 Hew Emiployoc
: o 205 15.33% o 125 {Aboyn 50 years ok
o e 15.15% ¥ S 1z e R —— 15220
% e Piren L - [ ug Desarted vl
Tas A —8— New Emalayes [Femate) RETY - F43% - FAER ;j:n'q:fu.: O ol M years ok
BS3% . 3 : e i
B3RS, Hogme Ermipbonyes | Male] 3098 FEh = qu{ﬁ Employee
_ 00k —— Departsd Employes [Femate) T8l J-Ban T [AE~58 ymary shy
. g Erspla
In 2015 In 2020 In2021 In20232 Departed Emplayes (Male) I 2019 12020 In 2021 In 2022 # 'ﬁ:?ui-.:-l-ﬂ:.t:-;aﬁ;.::-

Note: New Recruiting (Turnover) Rate= Number of new hires (departures) in the category during the year + Total number of employees in the category at the end of the year.

Communication and Grievance

Kuo Toong has formulated the” Employees Grievance Policy”, the employees can submit complaints anonymously to the E-mail dedicated to grievances by senior executives, or put the written
complaints into the suggestion box. The Audit Office will submit the complaints depending on the situation to the general manager for instructions, or directly inform the supervisor of the
relevant units after receives them, and regularly reports the progress of the grievances to the general manager every month, so as to provide a smooth communication channel for all employees
to lodge and thus to improve the blind spots of the corporate management. For the past three years, the Audit Office has not received any grievances.

We have held labor-management meetings every quarter, its topics include strengthening the response to the COVID-19 pandemic, adjusting extended working hours, and managing
dormitories for migrant workers. In terms of communication with migrant workers, it is conducted through personnel from human resources agency who serve as translators during gathering
and briefings. In the future, we will continue to improve employee benefits and maintain harmonious labor relations to avoid labor disputes.
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5-3 Remuneration and Be 1 A

Salary of Non-supervisory Full-time Employees

The remuneration policy is based on personal capability, performance, contribution to the company, and has a positive correlation with operating performance. The planning of salary
adjustment is linked with the results of performance appraisal, it shall be submitted an application for the employee by the head of each department according to the actual situation. Kuo Toong
implemented a company-wide salary increase of 5% in October 2022."

According to the regulations outlined in the Taiwan Stock Exchange's "Instructions for
Reporting Salary Information of Full-Time Employees in Non-Supervisory Positions," the

Unit; NTS thousands

s:';\lary information for full-time employees in non-s'uperwsory positions at Kuo'Toong is Year in 2020 In2021 In 2022
disclosed. The total salary was NT$162,948 thousand in 2022, the average and median salary i
are NT$685 thousand and NT$566 thousand separately. The year-on-year growth rates for Mumber of Full-time Employees 198 pEDplE 208 PEﬂplE 238 pEUPlE
the average and median salaries were 37.27% and 27.19%, respectively. According to this _ . _
calculation method, new employees or resigned employees with less than 6 months in the Total Salary of Full-time Employees 121,830 103,835 162,948
whole year are excluded. In 2021, several employees with higher salaries resigned before -
Average Salary of Full-time Employses

June, and their tenure for less than 6 months was not included in the calculation, resulting L ey ol proy | 615 499 685
in a significant reduction in the average salary in 2021. When comparing to the reference Median Salary of Full-timie Employees 542 445 566
year of 2020, the year-on-year growth rates for the average and median salaries of full-time ; g 2 : i

) . o . Average Salaryof Employees inthe 645 709 687
employees in 2022 were 11.38% and 4.43%, respectively, which is considered a normal annual Same Industry

salary adjustment.

Analyzing average wages by job level, the average minimum wage for female full-time Remuneration Category | Minimum Wage Mi‘;{i:?r:umn Wage anc

employees in both Kuo Toong and Kuo Yang companies is now higher than that of males (with —_————————— M ———————— BEHRER O

a ratio of 1.21). Additionally, when considering all employees, the average minimum wage Gender Female ‘ Male Female Male

and remuneration of female employees is also higher than that of males (with a ratio of 1.42). ; '

Further segmenting the analysis into executives, supervisors, and non-managerial staff, female Executive 1.94 1 2.43 1

executives, as well as non-managerial staff, all have slightly higher average wages than their Supervisor 0.68 1 0.95 1

male counterparts. However, the wages of supervisors, on the other hand, continue to be

slightly higher for males. Non-supervisory Employee 1.06 1 1.12 1
Full-time Employee 1.21 1 1.42 1
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The annual total remuneration ratio of Kuo Toong and Kuo Yang companies is as follows:

ltem Ratio

The ratio of the annual total remuneration of the highest-paid individual in 2022 to the median annual

(excluding the highest-paid individual)

total remuneration of other employees (excluding the highest-paid individual) 16.57 times
The ratio of the percentage increase in the annual total remuneration of the highest-paid individual in
2022 to the median percentage increase in the annual total remuneration of other employees 35.63 times

The mentioned remuneration includes minimum wage and variable bonuses. To avoid issues such as negative salary growth for employees who did not receive a full-year salary (e.g., those who
joined in the middle of 2021 or left in the middle of 2022) and to calculate the salary growth rate for new employees in 2022, employees who were not employed for the entire duration of both
2021 and 2022 were excluded. This was done to ensure that the statistical results for the median were consistent with the actual situation.

Employee Benefits

Kuo Toong strictly abides by relevant labor laws and regulations, and has established work rules and related human resource management regulations, covering minimum wages, working hours,
vacations, pensions, labor and health insurance, occupational accident compensation, etc., to protect the basic rights of employees, and arrange reasonable family planning policy to make the
working hours and the rest days of the laborers are balanced. The child education subsidies are also be provided. In addition, we have well-prepared dormitories for migrant workers to stay and

use with peace of mind.

Set up an Employee's Welfare Committee through employee elections in accordance with the law to coordinate the implementation of various welfare matters. Moreover, we have formulated
the Workplace Health and Safety Rules, and regularly held health examinations, labor safety publicity, fire prevention lectures and drills for employees to maintain the safety and health of them.

Providing employer's liability insurance coverage for all employees, including temp workers, and in 2022, enhancing group insurance to improve employee protection.

Type Item

. . birthday cash gift/marriage subsidy/childbirth subsidy/ funeral
Fixed Su bSIdy subsidy/child education subsidy/relocation assistance/
retirement souvenir

: : company trip/ bonus or gift of Labor Day, Spring Festival, Dragon
Flexible SUbS'dy Boat Festival, Moon Festival
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Pension Appropriation

The employees in Taiwan who choose to apply the” Labor Pension Act” will be provided with 6% of their monthly
salary to the individual labor pension accounts of the Bureau of Labor Insurance to protect their rights and
interests. Those who choose to continue to apply the “Retirement Mechanism Prescribed in the Labor Standards
Act" or choose to apply the pension system of the Act while retaining their seniority under the old labor retirement
system will be provided pension funds and deposited in an account at the Bank of Taiwan in the name of the Labor
Pension Reserve Supervision Committee. At the end of each year, according to the insufficient balance of the
actuarial report of the pension, the difference will be allocated before the end of March of the following year. As of
December 31, 2022, the amount of defined benefit plan is a net defined benefit liability of NT$7.78 million.

Unpaid Parental Leave

In 2022, one person applied for parental leave, and there were no employees returning to work during the
previous year. Therefore, there were no returning employees in 2021. All employees who returned to work in 2021
remained employed for the entire 12 months, resulting in a retention rate of 100%.

In 2019 In 2020 In 2021 In 2022
Number of eligible employees _ _
for unpaid parental leave (A) 2 3 3 1 4 1
Number of applications for 2 1
unpaid parental leave (B) - - - - - -
Number of employees who are 2
estimated to reinstate in the year (C) - - - - - - -
Actual number of reinstated _ _ 2 _ _ _ _ _

employees (D)

Number of employees who are still
employed 12 months after - - - - 2 - - -
returning to work (E)

Reinstatement rate for expiry
of unpaid leave (D)/(C)

100%]| - . . . .

Retention rate for 12 months
after reinstatement (E)/ (D of the - - - -
previous year)

100%| - - -

Note: The calculation basis of the number of eligible people for unpaid parental leave is the number of people who have worked for more than 6 months and whose
children have not reached the age of 3 in the year.

Unit: NTS thousands

D s s 47,661
Fair Value of Plan Assets (39,879)
Net Defined Benefit Asset 0
Net Defined Benefit Liability 7,782

Employee Care and Activities

During the pandemic in recent years, in order to avoid the
increased risk of infection caused by crowds, company trip
and related group activities were suspended. Then, change
into the video tabletop games were used instead to enhance
interaction among employees.

Due to the impact of the pandemic, the employee travel
plans for 2022 were canceled and replaced with travel
subsidies as a way to show appreciation for the hard work
of our colleagues. In the latter part of 2022, as the pandemic
situation improved, the company organized a Family Day
event in November. Employees and their families gathered
at the Jing Yuan Farm for a day of barbecuing, singing,
and games. This event aimed to foster interaction among
colleagues, while allowing family members to participate and
better connect with the company. It served to strengthen
the cohesion and morale of our employees while also
demonstrating our care for their work-life balance.
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Summary of Sustainability Issues Management Achievements in 2022

Step 1 | Identification of Important Stakeholders Step 3 | Survey on Degree of Concern

Step 2 | Identification and Collection of Sustainability Issues Step 4 | Degree of Impact Analysis, Decision of Material Sustainability Issues




6-1 Stakeholders Engage

The AA1000 Stakeholder Engagement Standard (SES) is the - Comprehensive Identification Results of Stakeholders
standard that followed by Kuo Toong to identify stakeholders.

It is conducted by the supervisors and related employees
who participated in the ESG project. Based on 5 assessment
items including dependency, responsibility, tension, influence,

and diverse perspectives to rate various stakeholders. After Sl

discussions among the 9 supervisors participating in the

ESG project and relevant employees, an internal assessment

was conducted. It was determined that the operational

environment in 2022 did not change significantly compared to 10747

2021. Therefore, the identification of important stakeholders

remains consistent with the results from 2021, confirming 6 .
important stakeholders are customers, competent authorities,

employees, suppliers, banks, and shareholders, and it is shown e e L o Ry

Mjediten  Benien
as below.
Note: The value on the vertical axis is based on the results of the assessment of each supervisor to summarize the analysis results of the five aspects, and to
distinguish their relative importance in statistical terms.

Assessment Results from Five Aspects of Important Stakeholders

Dependency
Drudiss i, — L e ho i :ﬁ'ﬁm\
""""""“f.ﬁ‘*‘*" 842 - @8, Purspectives = > W@
P = AGii, _;"".-:" .\,_‘
e . £t 1
VS5
Em;!,i'-dazgf
Influemce Infisence Tension
Suppliers Shareholders
Degendency Dependendy
Briverse e [+l Diverse
Perspectives ,;WH fesponsibility Perspectives c%‘u.,, Responsibility
!—3"f ¢ . :.,l?_t"!:\., r‘_-n! - Hn._ _{\.__‘___ A
‘é{ 1 L JureF 1': o
‘7.1 7% 3 s
Influence Tensian Influence Tension
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Summary on the Ssignificance of Each Important Stakeholder to Kuo Toong

Important Stakeholders Significance to Kuo Toong

The main customers of the services provided by Kuo Toong are Taiwan Water
Corporation, water work institutions and Environmental Protection uraeus of
various cities, which provided relevant services of water resources. The policies
CUStO mers and needs of the target customer are the important measurement aspects of Kuo
Toong in promoting its business strategy. Therefore, continuing to obtain two-way
communication and cooperation through various engagement channels is an
important factor in satisfying customer service and creating operational value.

Under the climate change circumstances, water resources management is an

extremely important environmental issue and a key project of government
CO m petent governance. Therefore, fully communicating with the competent authorities,
ote cooperating with national policy promotion, and undertaking government public
Authorities s el et b

constructions are also the achievements of Kuo Toong to demonstrate the value of
sustainable development.

Comprehensive manpower recruitment, talent retention and cultivation are the

key for Kuo Toong to provide stable service quality. It is the direction of our
Em ployees continuous efforts to provide employees with remuneration and benefits that
meet the quality of life in the place of operating locations.

The promotion of sustainable development of supply chain management has
become the current trend. Kuo Toong used to focus on quality management in the

. supply chain management. However, it will gradually implement the supplier's
Su p p“e rs code of conduct and sustainable promotion from the process of upstream and
downstream coordination to reduce the risks faced by sustainable developmentin
the future.

International ESG evaluations and initiatives emphasize that the financial industry

must incorporate ESG into its operation decisions of investment and lending.

B k Therefore, banks have begun to require enterprises to perform in sustainable
ankKs development, and continuously communication with financial institutions to

understand their sustainable finance policies. This will be a crucial consideration

in the future when seeking funding.

Responsible investment is gradually being valued. Sustainable management and
information transparency are also the focus of Kuo Toong’ s development at this
Sha re hO ld ers stage. We continue to communicate with investors about Kuo Toong’ s actions in
the process of promoting corporate governance and operating strategies, so as to
meet investors' expectations for incorporating ESG into investment decisions.




Important Stakeholders Engagement

The questionnaire survey on sustainable issues is not the only
channel for Kuo Toong to understand stakeholder's issues
of concern. We use multiple communication channels and
an open and transparent way to continuous communicate
and negotiate important issues with various stakeholders
to ensure that their concerns and expectations can be
incorporated into Kuo Toong's consideration of operating
strategies and goals, and respond to the stakeholders with
actual operating results. The following table summarizes the
communication channels with various important stakeholders
in 2022.

The Channels and Frequency of Communication with Important Stakeholders

Stakeholders Channels Frequency Description
. + Achieved at least one new customer per quarter in 2022.
* Visiting, Con-call * Irregularly « The customer satisfaction survey had reached a score of
: 91.1in2022.
* Emai . i ) L
C t ail Anytime + Hold a project meeting in response to the needs of new
ustomers * Project Meeting * Irregularly projects, and handle its affairs.
. . . + Conduct annual surveys to understand the status of
gﬂf’\t/zr;er Satisfaction * Every Year customers, as a reference for next year's business.
: ((Z)oordination " - Before Start + Discussion on occupational safety and project overview.
rganization Meeting Construction At : i i
A A « Coordinat f truct t based t
Com petent + Construction Meeting - Irregularly p?gérérs‘g. NGRS )0
Autho rltl es . f:sn;;gcettiir:\t Authorities . :rregu:ar:y . Inspecti.on o; proj.ect executi.on statfus and project quality.
- Construction Inspection rregularly « Evaluation of project execution performance.
* Occupational Health and
Safety Committee + Every Quarter
- Labor-Management Meeting - Every Quarter | - Held 4 meetings in 2022.
« Employee's Welfare * Held 4 meetings in 2022.
Employees Committee &

« Suggestion Box, Sexual

* Every Quarter

+ Held 4 meetings in 2022.

Suppliers

Harassment/Workplace * Anytime
Bullying Grievance Mailbox
« The verification and audit of new materials and alternative
. i i materials are required to attach hazardous substance
New Supplier Evaluation | , Irregularly q

* Supplier Audit

« Environmental Safety
Risk Assessment

* Every Year
* Irregularly

reports.

+ Conduct key audits on primary raw material suppliers.

+ Conduct safety and health and environmental protection
matters assessment for suppliers involved in on-site
construction or services.

Banks

* Phone Call/Email

« Visiting by Bank
Executives

* Irregularly
« Irregularly

+ Promote "Sustainability-linked Loan", linking credit
conditions and indicators related to sustainable develop
ment. If the inspection indicators are met, the interest rate
will be reduced.

» Recommend to reduce greenhouse gases, and Kuo Toong
have already completed the inventory and plan to carry out
the certification process of third-party professional

institutions.

Shareholders

* Hold Annual General
Meeting

+ Hold the Board Meeting
« Earnings Call
« Annual Report

« Every Year
* Every Quarter
« Irregularly

* Every Year

« Regularly hold shareholders' meetings every year according
to the Company Act and the Articles of Association

* Regularly hold the board meetings every quarter, and hold
additional board meetings according to the actual needs. In
2022, a total of 10 board meetings were held.

* Report the business performance and future development
strategies to investors in accordance with the regulations of
Taipei Exchange

« Disclose the information of financial, business and
corporate governance

* In 2022, conducted 10 earnings calls to provide updates on
the company's operational status to investors.
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Important Stakeholder's Issues of Concern

Kuo Toong refers to the global sustainability disclosure regulations, industrial benchmark enterprises, and domestic and foreign sustainability trend reports to list corporate governance
and human rights management as two necessary sustainability issues for management, and summarize a questionnaire on 17 sustainability issues of other relevant issues. Then, conduct an
important stakeholder concerns survey to understand their degree of concern for various sustainability issues, and 91 questionnaires were actually retrieved. A summary of concerned issues to

various important stakeholders is shown in the figure below.
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Identification of Material Sustainability Issues

There are 9 supervisors will evaluate the impact of each sustainability issue and divide the impact into "severity" and "Probability" after completing the survey on the degree of concern to
important stakeholders on sustainability issues. Then, divide the impact into direct impact (opportunities and benefits) and indirect impact (risk and loss) to evaluate whether Kuo Toong has
impacts on stakeholders, environment, and society due to related sustainability issues. After the evaluation results are statistically analyzed and summarized, they are drawn into an analysis
chart of the impact of sustainability issues (as shown in the figure below).

Considering the concerns and requirements of government departments, shareholders, external sustainability evaluations and customers to conduct comprehensive discussions and assessments
on various sustainability issues. After discussing according to the two selected aspects of high severity/high probability of direct impact and high severity/high probability of indirect impact, the
9 core sustainability issues include water resources management, talent attraction and retention, innovative management, financial performance, talent development, climate change adaptation,
product responsibility, ethical corporate management, and occupational health and safety were listed as the 9 core sustainability issues. In addition, three essential management issues such as
corporate governance, customer service, and supplier management, have been added. A total of 12 material issues for Kuo Toong to promote sustainable management.

Kuo Toong will plan to formulate promotional strategies and goals in the future through identification of material sustainability issues, and submit a report to the Board of Directors after being
approved by the Sustainable Development Committee. Then, promote the strategies and goals accordingly, and formulate management plans to manage the impact of various issues which will
be the basis for sustainable information disclosure in the future.

The Identification Results of Impact on Sustainability Issues
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6-3 Corresponding Disclosure Stan

Sustainability Issues and Infor

Correspondence between Material Sustainability Issues
and GRI Standards & SASB Standards

In the process of compiling this report, Kuo Toong not only adopted the GRI
Standards, but also followed the Engineering & Construction Services industry
in the field of infrastructure according to the Sustainability Accounting
Standards Board (SASB) as the final compliance item of information disclosure.

Therefore, the identification of material sustainability issues corresponds with
GRI Standards and SASB as a basis indicator for information disclosure. The
corresponding results of each material sustainability issues are shown in the
following table.

Issue Category

Financial Performance

Corresponding GRI Standards Subject or SASB Indicator

GRI 201 Economic Performance 2016

Ethical Corporate
Management

GRI 205 Anti-corruption 2016

GRI 307 Environmental Compliance 2016

GRI 419 Socioeconomic Compliance 2016

IF-EN-160a.1,2 Environmental Impacts of Project Development

IF-EN-51. a1,2,3 Business Ethics

Climate Change Adaptation

GRI 305 Emissions 2016
IF-EN-410b.3 Climate Impact of Business Portfolio

Talent Attraction
and Retention

GRI 401 Employment 2016
GRI 402 Labor/Management Relations 2016
GRI 405 Diversity and Equal Opportunity 2016

Occupational Health and Safety

GRI 403 Occupational Health and Safety 2018

Talent Development

GRI 404 Training and Education 2016

Water Resources Management

GRI 303 Water 2018

Waste and Recycling

GRI 301 Materials 2016
GRI 306 Effluents and Waste 2020

Product Responsibility

IF-EN-250a.1,2 Structural Integrity and Safety of Buildings

Innovative Management

IF-EN-410a.1,2 Lifecycle Assessment of Buildings and Infrastructure
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7-1

Supplementary Disclosure of Performance for
Governance Issues -Regulation Compliance

Kuo Toong attaches great importance to comply with laws and regulations. In addition to
conducting internal training to strengthen employees' awareness of compliance, it also
implements internal audits to ensure that all operations comply with laws and ccompany’s
internal regulations, and prevent operating risks. The violations of Kuo Toong in 2022
are as follows, which were mainly penalties due to the violations of the Environmental
Impact Assessment Act, the Occupational Safety and Health Act, and the Water Pollution
Control Act. However, Kuo Toong has actively reviewed and planned improvement for
each deficiency. The violation of the Environmental Impact Assessment Act was due to
not conducting environmental monitoring according to the schedule. To address this, the
company will pay closer attention to the deadlines for environmental monitoring in the future.
Regarding violations of the Water Pollution Control Act, the company will be more mindful
of construction deadlines to avoid failing to report runoff wastewater pollution reduction
measures before construction begins. To address violations of the Occupational Safety and
Health Act, Kuo Toong has enhanced worker safety education and training, safety awareness,
and safety audits to reduce future legal violations.

Amount (NTD)

Category Number of Penalties

Violation of the Environmental

Impact Assessment Act 1 340,000

Violation of

Occupational Safety and Health Act 3 310:000

Violation of the Water Pollution

Control Act 1 30’250
Total 5 680,250

-

7-2
Supplementary Disclosure of Performance for
Environmental Issues - Waste

In 2022, Kuo Toong generated a total of 3,329.90 tons of waste, with a recycling and reuse
rate of 97.66%. The most significant waste category was organic sludge, amounting to 1,670.77
tons, primarily recycled through thermal treatment. Following that, waste foundry sand (R-
1201) accounted for 860.76 tons, and induction furnace slag (R-1204) amounted to 801.28

tons.

The Weight of Waste Generation (Unit: Tons)

TraB?Sf;rcglrect Recycling and Reuse Direct Disposal
hewagsor | "Clamgend |t Rearcine | angt | Lanciil | oo, | Total
Disposal Non-hazardous | Non-hazardous | Hazardous haz'\'a‘;;‘;us haz’i‘;g;)us
In 2022 1,662.04 | 1,589.95 0.09 0| 77.82 3,329.90
In 2021 2,850.86 | 2,144.65 0.10| 17.94|110.59 5,124.14
In 2020 1,194.70 | 1,074.19 0 0| 64.82 2,333.71
In 2019 262.86 141.89 0 0| 83.83 488.58
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For the projects that under construction, Kuo Toong not only maintains good relationships with the people in the neighborhood of the projects, but also promotes community development and
caring for vulnerable groups. In 2022, the amount of donation reached NT$178,000. In addition, we participated in influential water refill activity in Dajia, Taichung to claimed water dispensers
to provide clean drinking water for local residents and children. So far, we have reduced the use of PET bottles by 2,720, resulting in a total carbon reduction of 252.92 kilograms, equivalent to
the carbon absorption of 21.08 trees in a year. This demonstrates our commitment to environmental conservation and the value we place on preserving water resources.

Adoption of Yongan Elementary School Ecological Park by Kuo Toong

Kuo Toong partners with Green Hope Springs Social Enterprise to adopt Yong'an Elementary
School Soil and Water Conservation Ecological Park in Luye Township, Taitung County.
Combining tree education, a signing ceremony was held on October 24, 2022, at our
Kaohsiung Headquarters. The event was witnessed by Chairman Hong, Ya-man and attended
by our top executives. Principal Lin, Yi-mao of Yongan Elementary School in Luye Township,
Taitung County, who came from afar, expressed gratitude in his speech for Chairman
Hong's thoughtful support. Kuo Toong has helped with the maintenance expenses of
the school's ecological park. Water resources are a crucial strategic asset for the future.
Through cooperation with Kuo Toong International, students have the opportunity to learn
more about precious water resources, desalination processes, and more. This partnership
provides invaluable learning opportunities and educational significance for the students. The
company has a long-standing commitment to public welfare activities, supporting sustainable
environmental initiatives, and continuously providing social assistance and contributions. In
collaboration with Green Hope Springs Social Enterprise, the company has undertaken the
adoption of the small yet beautiful ecological park of Yongan Elementary School in Taitung.
The team is delighted to offer necessary support to Yongan Elementary School. In alignment
with the COP26 resolutions, as global citizens, it is our responsibility to contribute to the
betterment of the Earth's environment. Only by achieving the United Nations' SDGs goals can
we leave a brighter future for the generations to come.

ﬁ%ﬁﬁﬁ*ﬁ@$
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Planting National Treasure Trees on Campus - First Stop: Nanzi Junior High School
in Kaohsiung

On October 24, 2022, Kuo Toong, in collaboration with Green Hope Springs Social Enterprise,
arranged by Nanho International Travel Agency, led by Chairman Hong, Ya-man, together
with the company's top executives, visited Nanzi Junior High School in Kaohsiung. They
planted 18 Camphor trees in front of the school gate alongside Principal Gao, Hong-shang,
five school directors, and the Parent-Teacher Association Chairman. This initiative not only
supports sustainability on campus but also embodies the company's ESG philosophy, leaving
a better environment for the future. Making the environment more beautiful and sustainable
is meaningful and valuable for the students. The double rows of coconut palm trees at the
entrance of Nanzi Junior High School were facing aging issues, and the school planned to
replace the tree physiognomy. On that day, during the students' break time, the tree planting
event was held at Nanzih Junior High School. It allowed the students to witness the actual
action of "A tree takes ten years to grow, but a hundred years to cultivate a person,' leaving a
beautiful campus for the future.
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7-4

GRI Index

GRI Usage Statement

Usage Statement

GRI Standard Used

Kuo Toong International Co., Ltd. has reported in accordance with
the GRI Standards, referencing the information cited in the GRI
Content Index for the period from January 1, 2022, to
December 31, 2022.

GRI 1: Foundation 2021

GRI 2: General Disclosures 2021

Indicator Disclosure Item Reference Chapter/Description/Ellipsis Page
The Organization and its Reproting Practices
2-1 Organizational details 1-1 Corporate Overview
Entities included in the organization’ s .
2-2 ustainability reporting About this Report
Reporting period, frequency and .
2-3 contact point About this Report
. . There is no such occurrence in the
2-4 Restatements of information 2022 report.
2-5 External assurance 7-6 Auditor Assurance Report 66
Activities and workers
Activities, value chain and other business| 1-2 Introduction of Products 10
2-6 relationships .
3-3 Supply Chain Management 35
2-7 Employees 5-2 Diversity and Inclusivity 45
2-8 Workers who are not employees 5-2 Diversity and Inclusivity 45
Governance
2-9 Governance structure and composition | 3-1 Corporate Governance 28
Nomination and selection of the highest
2-10 governance body 8 3-1 Corporate Governance 28
Role of the highest governance body in ~
2-11 overseeing the management of impacts 3-1 Corporate Governance 28
2-12 Delegation of responsibility for managing impacts | 3-1 Corporate Governance 28
Role of the highest governance body in
2-13 sustainabilitygreporgting 3-1 Corporate Governance 28

Indicator

Disclosure Item

Reference Chapter/Description/Ellipsis

Page

514 Role of the highest governance body | About this Report 4
in sustainability reporting 3-1 Corporate Governance 28
2-15 |Conflicts of interest 3-1 Corporate Governance 28
6-2 Sustainability Issues Impact
2-16 |Ccommunication of critical concerns Assessment Y P 56
Collective knowledge of the highest 3-1 Corporate Governance
2-17 governance body P 28
Evaluation of the performance of the 3-1 Corporate Governance
2-18 highest governance body 28
) . 3-1 Corporate Governance 28
2-19 |Remuneration policies
5-3 Remuneration and Benefits 48
3-1 Corporate Governance 28
2-20 |Process to determine remuneration
5-3 Remuneration and Benefits 48
2-21 |Annual total compensation ratio 3-1 Corporate Governance 48
Strategy, Policies and Practices
2.22 Stt?;ferg;nt on sustainable development Words From Leaders 3
Policy commitments (Responsible 2-5 Business Ethics 25
2-23 |Business Practices, Respect for
Human Rights) 3-1 Corporate Governance 28
2-24 |Embedding policy commitments 2-5 Business Ethics 25
6-1 Stakeholders Engagement 53
2-25  |Processes to remediate negative impacts R
6-2 Sustainability Issues Impact Assessment 56
226 Mechanisms for seeking advice and 6-1 Stakeholders Engagement 53
raising concerns 6-2 Sustainability Issues Impact Assessment 56
. . . 7-1 Supplementary Disclosure of Performance
2-27 |Compliance with laws and regulations for Governance Issues -Regulation Compliance 60
2-28 |Membership associations 1-1 Corporate Overview 7
Stakeholder Engagement
2-29 |Approach to stakeholder engagement 6-1 Stakeholders Engagement 53
2-30 |Collective bargaining agreements g%g?ﬂi%ir‘]’e agreement signed with the
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GRI 3: Material Topics 2021

Indicator

Disclosure Item

GRI 305: Emissions 2016

Reference Chapter/Description/Ellipsis

Page

Indicator Disclosure Item Reference Chapter/Description/Ellipsis |  Page 3-3 | Management approach 4-2 Greenhouse Gas Inventory 38
3-1 | Processto determine material topics | 6-2 Sustainability Issues Impact Assessment| 56 305-1 | Direct (Scope 1) GHG emissions 4-2 Greenhouse Gas Inventory 38
6-3 Corresponding Disclosure Standards of 305-2 | Energy indirect (Scope 2) GHG emissions | 4-2 Greenhouse Gas Inventory 38
3-2 List of material topics Material Sustainability Issues and 58
Information 305-3 | Otherindirect (Scope 3) GHG emissions | 4-2 Greenhouse Gas Inventory 38
Material Topics GRI 306: Waste 2020
G 200 Economic Topcs 33 [Memmgementaproch R | 60
Waste generation and significant 7-2 Supplementary Disclosure of Performance for
GRI 201: Economic Performance 2016 306-1 | waste-related impacts Environmental Issues - Waste 60
. K 306-2 Management of significant 7-2 Supplementary Disclosure of Performance for 60
3-3 Management approach 1-3 Operation Overview 16 waste-related impacts Environmental Issues - Waste
7-2 Supplementary Discl f Perf f
201-1 | Directeconomic value generated and 1-3 Operation Overview 16 306-3 | Waste generated Environmental lssues - Waste 60
distributed
: : 7-2 Supplementary Discl f Perf f
201-3 Defined benefit plan obligations and 5.3 Remuneration and Benefits 48 306-4 | Waste diverted from disposal Environmental losties Waste o 60
other retirement plans Waste directed to disposal 7-2 Supplementary Disclosure of Performance for
GRI 205: Anti-C ti 2016 306'5 p Environmental Issues - Waste 60
cAnt-Corruption
GRI 307: Environmental Compliance 2016
3-3 Management approach 2-5 Business Ethics 25 7-1 Supplementary Disclosure of Performance for
" ) . 3'3 Management approach Governance Issues -Regulation Compliance 60
205-3 Confirmed incidents of corruption and 2.5 Busi Ethi
actions taken a usiness Ics 25 Non—compliance with environmental 7-1 Supplementary Disclosure of Performance for
307-1 laws and regulations Governance Issues -Regulation Compliance 60
GRI 300: Environmental Topics . .
= GRI 400: Social Topics
GRI 301: Materials 2016 GRI 401: Employment 2016
3-3 |[Management approach 4-1 Recycling and Reuse Material R hy
& PP ycing 37 33 " ; N 5-2 Diversity and Inclusivity 45
. . R R - anagement approac
- Materi weight or volum - . .
301-1 |Materials used by weight or volume | 4-1 Recycling and Reuse Material 37 5-3 Remuneration and Benefits 48
301-2 |Recycled input materials used 4-1 Recycling and Reuse Material 37 401-1 {\lew employee hires and employee 5-2 Diversity and Inclusivity 45
urnover
GRI 303: Water and Effluents 2018 Benefits provided to full-time employees
401-2 | thatare not provided to temporary or 5-3 Remuneration and Benefits 48
3-3  |Management approach 4-4 Water Resources Management 41 part-time employees
303-1 |interactions with water as a shared resource | 4-4 Water Resources Management 41 401-3 | Parental leave 5-3 Remuneration and Benefits 48
M t of water disch -related .
303-2 i;;:cgtime" orwaterdischarge-reiate 4-4 Water Resources Management 41 GRI 402: Labor/Management Relations 2016
303-3 |water withdrawal 4-4 Water Resources Management 41 3-3 Management approach 5-2 Diversity and Inclusivity 45
) Kuo Toong adheres to the provisions of Article
303-4 |water dlscharge 4-4 Water Resources Management 41 L. . . A 16 of the Labor Standards Act and explicitly
402-1 Minimum notice periods regarding stipulates the notice period in the company's
303-5 |water consumption 4-4 Water Resources Management 41 - operational changes work rules when significant changes in company
operations may affect labor rights, in order to

safeguard the rights of employees.
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GRI 3: Material Topics 2021

Indicator Disclosure Item ‘ Reference Chapter/Description/Ellipsis Page
GRI 403: Occupational Health and Safety 2018
3-3 Management approach 2-3 Workers’ Health and Safety 22
Occupational health and safet >
403-1 manapgement system y 2-3Workers’ Health and Safety 22
Hazard identification, risk assessment, >
403-2 | andincident investigation 2-3Workers” Health and Safety 22
403-3 | Occupational health services 2-3 Workers’ Health and Safety 22
Worker participation, consultation,
403-4 | and communication on occupational 2-3 Workers’ Health and Safety 22
health and safety
Worker training on occupational health ,
403-5 | 4 safety 2-3Workers’ Health and Safety 22
403-6 | Promotion of worker health 2-3 Workers’ Health and Safety 22
Prevention and mitigation of occupational
403-7 | health and safety impacts directly linked | 2-3 Workers’ Health and Safety 22
by business relationships
Workers covered by an occupational health ,
403-8 and safety management system 2-3 Workers’ Health and Safety 22
403-9 | Work-related injuries 2-3 Workers’ Health and Safety 22
403-10 | Work-related ill health 2-3 Workers’ Health and Safety 22
GRI 404: Training and Education 2016
3-3 Management approach 5-1Talent Development 43
404_]_ Average hours of training per year per employee| 5-1 Talent Development 43
Percentage of employees receiving regular
404-3 performance and career development reviews 5-1Talent Devel()pment 43
GRI 405: Diversity and Equal Opportunity 2016
3-1 Corporate Governance 28
3-3 Management approach
5-2 Diversity and Inclusivity 45
405-1 Diversity of governance bodies and | 3-1Corporate Governance 28
employees 5-2 Diversity and Inclusivity 45
405-2 ‘},?Va:)tr:ec:]ftl;a;::alary and remuneration of| g 3 poruneration and Benefits 48
GRI 419: Socioeconomic Compliance 2016
S | i f Perf f
3-3 Management approach B e oy ca- Hoaspe Of Performance for 60
Non-compliance with laws andregulations | 7-2 Supplementary Disclosure of Performance for
419-1 in the social and economic area Environmental Issues - Waste 60
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7-5 Sustainability Accounting Stanc

(SASB)

Type of Industry: Infrastructure
Title: Engineering and Construction Services

Content of Indicator

Number of incidents of non-compliance with environmental

Indicator Code

Reference Chapter/
Description

2-1 Environmental Impacts of

Environmental permits, standards, and regulations IF-EN-160a.1 Project Development 19
L’:‘;’;gs of Discussion of processes to assess and manage l ;
. . . . . . 2-1 Environmental Impacts o
Development e.nfnronmental risks .assouated with project design, IF-EN-160a.2 Project Development 19
siting, and construction
Amount of defect- and safety-related rework costs IF-EN-250a.1 | 2-2 Structural Integrity & Safety | 2Q
Structural
Integrity & Total amount of monetary losses as a result of legal
Safety proceedings |F-EN-250a.2 | 22 Structural Integrity &Safety | 5q
associated with defect- and safety-related incidents
Workforce (1) Total recordable incident rate (TRIR) and (2) fatality
Health & IF-EN-320a.1 | 2-3Workers’ Health and Safety | 22
Safety rate for (a) direct employees and (b) contract employees
(1) Number of commissioned projects certified to a third-party
multi-attribute sustainability standard |F-EN-410a.1 2-4 Lifecycle Impacts of Buildings 24
Lifecycle o & Infrastructure
(2) Number of active projects seeking such certification
Impacts of
mlrl:sl:riscire Discussion of process to incorporate operational-phase Kuo Toong's tender are all
. . . . . ipeline construction, not related
” ENL pipe ,
energ}( and water.e iciency considerations into project IF-EN-410a.2 tointerior quality. Therefore, it's
planning and design not applicable for this topic.
Amount of backlog for (1) hydrocarbon related projects
. IF-EN-410b.1 .
and (2) renewable energy projects Kuo Toong neither manufactures
limate Impacts hydrocarbon nor uses renewable
of Business Mix |  Amount of backlog cancellations associated with hydrocar- energy. Therefore, it's not
bon-related projects IF-EN-410b.2 applicable for this topic.
Amount of backlog for non-energy projects associated with
climate change mitigation F-EN-410b.3
(1) Number of active projects and (2) backlog in countries that
have the 20 lowest rankings in Transparency International’ s |IF-EN-510a.1 | 2-5Business Ethics 25
Corruption Perception Index
Business Ethics| Total amount of monetary losses as a result of legal proceedings
associated with charges of (1) bribery or corruption and (2) IF-EN-510a.2 | 2-5Business Ethics 25
anticompetitive practices
Description of policies and practices for prevention of (1)
bribery and corruption, and (2) anti-competitive behavior in the IF-EN-510a.3 | 2-5 Business Ethics 25
project bidding processes
Activity Metrics| Number of active projects IF-EN-000.A | 2-6 Operation Data 26
Number of L. )
Commissioned Number of commissioned projects IF-EN-000.B | 2-6 Operation Data 26
Projects
Backlog Total backlog IF-EN-000.C | 2-6 Operation Data 26
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7-6 Auditor Assurance Repo

5 L Rk ddebibbog

INDEFENDENT AUDITORS’ LIMITED ASSURANCE REPORT

The Board of Directors and Siockholders
Kun Toeng International Co., Lid.

We have performed o limited assurapee engagement on the sclected subject matier information {see
Appendix) in the Sustamshility Report [the “Report”) of Kuo Toong Intermational Co, Lid. (the
“Compeny") for the year ended December 31, 2002,

Reipomsibilities of Management for the Report

Management is responsible for the preparation of the Report in accordance with Taipe! Exchange Rules
mhﬁmundmf&m&qmwmiwwmd"ﬂvﬂ
Stamdards, Sector Standards and Topic Standards published by the Global Reporting Initiative [GR1). and
for sueh internal control us management defermines is necessary ta emable the preparation of the Repart
that wre free from misterial misstatement.

Auditors” Responsibilities for the Limited Assurance Engagement Performed vu the Report

We planned and conducted our work on the selected subject matter information {see Appendix) in the
Report [n accordance with the Statements of Assurance Engagements Standards Mo, 3000 "Assurance
Engagements Other than Audits or Reviews of Hissarical Financial Information™ isssed by the Accounting
Research and Development Foundation of the Republic of Ching 1 ssue a limited sssurance report on the
preparation, with ne material misstdement in all moterial respects, of the Report. The nature, timing and
extent of procedums performed tn o limiced aseurance engagement are differen: from and more limited
than a reasonshlé assurance engogement and, therzfore, a [ower assurance lewel iz obtained than a
reasonable msurancs.

We npphied professionsl judgment in the planning and conduct of sur work o abtain evidenaa supporting
the limited assurance. Becanss of the: inherent limitations of any intemal control, there is an unavoidable
risk that ewen some maferial misstatemonts may remain imdetocted, The procedures we performed include,
bt ot |imited to:

I.  Obtalning and reading the Report

2. Inguiring management and personoel invelved in the preparstion of the Beport to understand the
policies and provedures for the preparation of the Report.

3. Inquiring the personncl responsible for the preparation of the Report w understand the process,
controls, and information systems in the preparation of the selected subject matter information,

4 Apalynng and examinitig, an a lest bais, the docusments and records supporting the selected subject
matter miormation

O B TOBAR FMEE F R REE PR G O Al s0TRA SEH e TR 08 (onREo M 28

ik o BEYE BT

Inherent Limitations

The subyect intormation meluded nen-fmancal mformation. which was snder more mherent imitatons
than finsncial information, The information may involes eignificet jodgment, sxarmptions and
interpretations by the management, and the different stakebolders miay have differént interpretutions of
ik ;

Independence und Quality Controls

We have complied with the independence and other ethical requirements of the Norm of Professionl
Ethies for Certifled Publie Accountant b the Republic of Chins, which contatns integrity, objectivity,
professional competence and due care, confidentiality and professional behavior as the fimdamental
principles. In addition, the firm spplies Statement of Quulity Management Standard No. | “Cuality
Management for Public Accounting Firms™ fssued by the Accounting Restarch mel Development
Foundstion of the Republic of China and, accordingly, requires to design and implement quality
management syster, including policies und procedures regording complinnes with ethical requirements,
professionad srandurde, und applicable legul and regulutory requirements,

Conclusinn

Based on the procedures perfirmed ond evidence obtuined, nothing has come to our attention that causes
umhlmﬂmmunlmuﬁmmmmhm& in ol moterial respects, not
prepored in accordance with Taipei Exchange Rulea Governing the Preparstion and Filing of Sustainability
Reports by TPEx Listed Companies and Universel Standerds, Sector Standards and Topic Standards
jpublished by ths Global Raporting Initiative {GRI).

Orther Matters

We shall not ho respansihic for conducting any further assurance work for any chimge of the subject matter
infarmation or the eriteria applicd aftor the issuance date of this report.

The engag, i the limited repart 18 Chiv-Ling W

G{‘Li . L‘:"I ? L'u"u.
Legendary & Sicadiast Accountancy
Tainun, Taiwan

Republic of China
Auguat 31, 2023
Nntjer to Resdors
For the comuntence of remders, the dndependent duditors "linrited aesyvance report amd the aocompuavying womaary

of selecred subiect mater (aformacion huve been tranyiued ino Engith from the onlginal Chiress: version prepared
wummmq%ymuwwmmemmmmwcm
version or ay difference in the inferpreiation of the twe versions, the Chinere-language i 1 insaelitors
Mdmw-wmdm:ﬂnhtdnlﬁdmm Infrarmation shall prevail,

£
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SUMMARY OF SELECTED SUBJECT MATTER [NFORMATION

Assurance Subject
Matter (GRI Descriptivns vl Correspomding
# StandardwSASH Indicators Section NG
Standards)
1. | GRI303-3: 2018 Water withdrawal | 4-4 Water Abregkdown of wtal
Resources warer withdrawal from
Management seawnter and third-party
WAEST,
2. |GRIIM-4: 2018 | Water discharge | 4-4 Water A breakdown of total
Resources water dischorge by
Management destination, quality, and
level of reatment,

3, | GRI303.5: 2018 ‘Water consumption | 4-4 Water A breskdown of otal

Resnuireas water consumpion by
Management products and other
consimption

4, | GRI306-3: 2020 Wiste enemted 7-2 Supplementary | Total weight of waate

Disclasure of generated, and a
Performance for breakdown of this 1ol
Environmental by composition of the
Issuies-Waste wale,

5. | GRI#03-3 © 2018 Crecupational bealth | 2-3 Workers' Helth | Occupational health

Services and Safety aervices” functions that
contributs 1o the
idencification and
elimination of hazands
risks.

6. | GRI403-5 - 2018 Worker training on | 2-3 Workirs” Health | Occupational heskth and
oecupational and Safety safety tratnlng provided
health und gufety T workers,

{Continoed)

Assurunes Subjeet
; Matier (GRI Descriptionsof | Carresponding
* | Standardusass indieators Siection Abuloabh Crree
Stndards)
7, | GRI4036 2 20018 Promotion of 2-3 Wenkers' Heallh | Promoting ways for
worker nanlth it Snfry ks’ Beoess t an-
occupational medical
and healthonre services,
& | GRL&03-7: 2018 Prevention end 2-3 Workers' Health | The approach to
miligaticm of il Sufety preventing or mitigating
oocupatonal significant negative
health and safery oceupational haglth and
impacts direetly safery impacts thar are
Linked by businass dirserty Lnknd 1o s
services by its business
relationshipe. end the
reluted harards and
nisks.
9, | GRI4039 © 2018 Work-relsted 2-3 Workers' Health | The ourmber and rate of
injuries mnd Safzty Tatalities es u resuli of
‘work-relaed injury,
high-consequence work-
related injuries and
recordable work-related
anjires for all
employees and workers.
[0, | GRIA03-10 ¢ 2018 | Work-rolsted {ll | 2-3 Workors’ Hiealth | The numiber and rate of
healih ani Safzty fatnfities = & result of
work-related il health
and the number of
recordable work-related
il health cases Cor ull
extployees and workers
(Continaed)
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7-6 Auditor Assurance Report

Assuraace Subject
Mutter (GRI Descriptions of | Cerrésponding -
* | Standardusass Todkeaters Section L ot
Standards)

11 | GRI404-1 : 2016 Average hoursaf | 51 Talent Average bours of training
trafning per year Development that the argnniztion s
per sinpleyes employees bave

undertaken during the
reporting period, by
gender and smployes
category,

12 | SASH (1) Total recordable | 2-1 Workers’ Heatth | Total recordable mewdent

IF-EN-3200.1 ingideat rate and Safery rute and fatality mie for
(TRIR) and (2} direct employees and
Fatality rate for (a) contrect employees,
and (b} contrmet

13, | Designated indicator | | Encrgy 4-1 Encrgy Amount of cnergy

gasaline, and diesel
fuel
(Concludcd)
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